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Picnic ( r& Truck 
winmnrers 


From left to right: 
Car winner Lisette Champagne, 
CAW Local 222 President John Kovacs, 
truck winner Don Blackwood and 
CAW Local 222 Secretary-Treasurer 
Dave Broadbent. 
Photos of two very successful picnics 
appear on pages 24-25. 
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It Was A Fine Summer 


By John Kovacs, 
President 


WANT TO WELCOME YOU ALL BACK FROM YOUR 
summer vacations. Most of you have been back for some- 
time now. It has been acknowledged that this summer 
of 1995 was one of the finest summers we can remem- 
bet. I have only had one week’s vacation as of yet, but I 
did enjoy many fine weekends. I hope all of you had a safe 
and fulfilling vacation. 


Preparation for 1996 

As most of you know we have one more year left of our 
three-year Collective Agreement, which was signed in 1993. 

Your Master Bargaining Committee just came back from 
Port Elgin where, under President Hargrove’s guidance, we 
formed a Big Three Council, represented by GM, Ford, 
Chrysler and the Cami sections Master Committees. The 
Oshawa Master Committee consists of your Chairperson, Don 
Whalen, the four area chairpersons (Cal Pettit, Wayne Murphy, 
Ron Gibson, Tony Leah), Skilled Trades representative 
Malcolm Slater and I as the President of the Local Union. 
This two-day conference was well-organized in a very unique 
concept. 

President Buzz Hargrove deviated from past history, and 
he is allowing the Big Three representatives to dictate the 
major agenda for our future negotiations with the Big Three 
Corporations. 

Logic says that the shop floor people are the ones who are 
faced with the most bothersome problems in the workplace, 
so the agenda should be set by them. 

What impressed me is that there was no Union politics 
played at this conference, and anybody who waited to speak 
and had input was fully recognized. We agreed to have two 
more meetings at least, before the next bargaining confer- 
ence in 1996. With pensions not being an issue till 1999 we 
can fully focus on other major issues which affect our peo- 
ple in all the Big Three plants and at Cami. 

The most discussed items were: 
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Second Vice President 


President’s 
‘PORT 


« the lean and mean production standards 

* the large-scale outsourcing of our work 
to outside firms 

® mandatory overtime 

* extra time off the job 

The mandatory vacation time off the job, where you take 
your vacation or you lose it, did not meet with a totally 
favorable response. Many representatives felt that our present 
system is what our membership are satisfied with, and we 
should not touch it. 

As far as Oshawa is concerned we strongly felt that most 
of the assembly line jobs are too tight, and working 58 sec- 
onds out of a minute is too hard on our workforce. 

The outsourcing is also a big problem in Oshawa, and all 
our decent jobs are slowly disappearing to outside plants 
where employees are making $13-14 an hour. 

Brother Hargrove has already told us that if our member- 
ship is willing to strike over the mandatory overtime, he 
does not have a problem to take the corporation on, on this 
issue. 

On closing out these subjects, it has been 12 years since 
General Motors was picked as a target in a Big Three negotia- 
tion. Although he did not come out in direct commitment, 
most of us felt it is a foregone conclusion that GM will be the 
one next year. We will have to look at other factors, such as 
who the UAW will pick in the U.S., etc., but it will be very 
difficult to make an argument not to go with General Motors 
as target. It is always more satisfying to create your own 
destiny, and we will have a chance to do just that. 


Busy Schedule Ahead 


Columbus-McKinnon negotiations were completed prior 
Continued on page 3 
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to the vacations, and the dental clinic negotiations have 
just started. 

Two other units will commence negotiations in the 
near future, Woodbridge Foam and PPG (Duplate). The 
Committees are now meeting, formulating future demands. 
Every negotiations are a new challenge, and I’m looking 
forward to the participation. 

A new unit, “Center Manufacturing Inc.” in Cobourg 
was recently organized by the National Union. Their total 
membership is 96, and they are involved in their first 
contract negotiations at the present time. This new unit 
was assigned to us, Local 222, and became the 17th unit 
outside General Motors. 

The three brothers involved in negotiations from the 
unit are Brothers Ray Bolcunas, John Ellis and Joe Sea- 
borne, The National Representative is Marilynne 
Lesperance. I want to take this opportunity to welcome 
you all in to our CAW family, Local 222. 


Correction 

In the June issue of Tbe Oshaworker, Brother Doug 
Sanders, SUB representative, wrote an article titled Be- 
ware of Revenue Canada! 

Part of this article dealt with GM designated vacations 
versus legitimate sick leave during GM’s plant vacation. 
His article can give you the impression that he is counseling 
GM workers to fraudulently use their negotiated benefits. 
I've discussed this with Doug, and he assured me it was 
not his intention, but his article could be understood that 
way. It is not the policy of the CAW nor this Local Union 
to advise its members to commit fraud, only to fight for all 
contractual entitlement either through the grievance pro- 
cedures, or benefit appeal procedures. 


* 
Presentation 
The cash 
went straight 
Jrom the beart and 
into the buckets as 
General Motors 
members of 
Local 222 donated 
$7,500 to the Ontario 
Heart and Siroke 
Foundation 
during a gate 
collection on 
June 9. 
Dave Broadbent, 
Secretary Treasurer 
(left) and Local 
President Jobn 
Kovacs (right) made 
the presentation to a 


very happy 
Harvey Gallagher. 


Tenth Anniversary of the CAW 

About the same week you receive this issue of our 
paper, the CAW will be celebrating its tenth Anniversary 
of becoming a Canadian Union. Your 22 elected CAW 
delegates will be representing Local 222 at their conven- 
tion and celebration, 16 from the GM section and six from 
the balance of the Local. From a little over 100,000 we 
have grown to be one of the largest private sector Unions, 
with over 200,000 members at the present time. 


Forty-Ninth CAW Picnic 

Our 1995 CAW picnic is now history, but with some 
overall satisfaction, I can say this was one of the largest 
picnics we have ever held. Some estimated that we had 


over 15,000 in attendance, next to our Union Hall. The 
weather was perfect, and children and grown-ups all had 
a terrific time. 

Next year will be the 50th and there are plans already 
to make that into a big celebration as it will be our golden 
anniversary. I want to extend my sincere thanks to our 
Women’s Auxiliary, our Recreation Committee, and all 
other Committees, for all the work they did to make this 
event a success. A special thanks to Doug Crough and 
Tina Moore, without their organizing help, it would not 
have been a success. Thank you both. 


Closing Message 

The growth of Unions means far more than the substi- 
tution of Collective Bargaining for individual bargaining. 
It means that Canada is gradually shifting from capitalistic 
community to a labouristic one, that is, to a community in 
which employees rather than businessmen are the strong- 
est single influence. # 
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Our Picnics Are The 
Largest Of Their Kind 


By Dave Broadbent, 
Secretary- Treasurer 


WOULD LIKE TO WELCOME 
everyone back from their holidays. 
I hope you enjoyed the time with 
your families. The weather cer- 
tainly co-operated. 

The Retirees’ Picnic and our own 
picnic were a huge success. Being able 
to sell the picnic tickets in the plants 
for the first time certainly contributed 
to this year’s success. We had approxi- 
mately 15,000 people in attendance. 
The weather was perfect and a good 
time was had by all. 

We are looking forward to next year’s 
picnic on June 22, 1996 and have 
booked Conklin to do the children’s 
rides again. 

The picnics take a lot of work and 
money. Our picnics are the largest of 
their kind in North America, no other 
labour Union puts on a picnic our size 
with all the pop, ice cream, chips, rides 
and major prizes that we do. This could 
not be done without hard work and 
dedication of your executive board, rec- 


reation and women’s committee as well 
as the work of CAW Family Auxiliary 
27, led by President Jackie Finn. 

I am sorry to report as of Aug. 18, 
1995 the issue of new drugs that came 
on the market since January 1994 have 
still not been approved by GM and our 
National Union. This has created a great 
hardship on our membership especially 
our retirees as some of these drugs run 
into hundreds of dollars. This issue must 
be resolved and when we negotiate in 
1996 we should never get into a situa- 
tion like this again. When we get a re- 
solve I will report it. 

For those heading south this year I 
have received a handbook for Canadian 
travellers that lists medical centres that 
welcome Canadians and will work with 
our health care system. For further in- 
formation you can call me at the hall, 
723-1187, toll-free 1-800-465-5458. 

Retirees’ dances will start again on 
Oct. 6, these dances are held once a 
month on a Friday evening and are open 


Secretary- 
Treasurer's 
EPORT 


to all retirees who pay 
retirees’ dues of $1 
per month. Come out, 
join in the fun with 
your retired friends. 

On Sept. 8, 9 and 
10, I along with other members of the 
CAW Council will be in Toronto at the 
Tenth Anniversary of the founding of 
the CAW. I was in favour of the break 
from the UAW and believe today, when 
you compare contracts, it turned out 
we made the right decision. For a while 
it seemed we in the Big Three were 
being overlooked but I am glad to re- 
port Brother Hargrove called a Big 
Three conference in August where our 
concerns in auto were discussed, espe- 
cially the workload on our members. 
Don Whalen, our GM Plant Chairper- 
son, has asked the National to come in 
and do some training of the committee- 
people on time study so they can effec- 
tively fight these speed ups. * 


News & Views 


By Don Whalen, 


GM Plant Chairperson and First Vice-President 


Plant 
Chairperson’s 
EPORT 


’D LIKE TO TAKE THIS OPPORTUNITY TO WELCOME 
everyone back from vacations, it’s hard to believe they’ve 
come and gone already. 
I am anticipating a very busy year facing many chal- 
lenges but I intend to work hard on your behalf and 
work vigorously with the Shop Committee. I’ve always said 
it’s too easy to lay blame on any individual when things 
aren’t going to hoyle. What all elected representatives have 
got to do is know the problems, understand the problems, 
and look for solutions to the problems. 


Negotiations 

Even though negotiations are a little over a year away, our 
Union starts meeting now to prioritize demands. Many very 
important issues will be discussed over the next several 
months as each Local Union within the CAW, from GM, Ford 
and Chrysler and of course the National Union try to sort 
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through what shouid be the priorities for 
September 1996. 

Issues such as increased pensions, buy- 
outs, outsourcing, wages, overtime, vaca- 
tions, are all very important and they must be addressed at 
the bargaining table next year. 

But one more, very important issue that basically only 
pertains to Oshawa Assembly is the amount of work GM 
expects us to do for eight or nine hours each day. Work 
standards are no longer fair, nor reasonable and GM contin- 
ues to add more and more work. Contract language must be 
negotiated to limit GM’s right to continue increasing our 
pace of work. 

We could negotiate increased wages, pensions, vacation 
time and so on, but if we allow GM to continue eliminating 
workers and increasing workloads then no one will survive 

Continued on page 6 
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CAW Local 222 Financial Report 


Covering the Month of July, 1995 
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C.A.W Local 222 
Balance Sheet As At 7/31/95 


ASSETS 

CURRENT ASSETS 

GAS ksi ees eos satedeex vee tts taaadien assesses sees 9,379.92 
Batik es is c6eisitscoseessteceeetiesiintnianteease ds 744,712.10 

T Ota: Bank a vtscsscessececiinscercidadtansdeavaisieaieetesvicostasdesniee 744,712.10 
Deposit — AWCU oe cccseccceccesetseeeneeeneeesnnnenens 39,183.35 
Accounts Receivable 00.0... cecceesscsesesseccseessanees 311,135.66 
Due from Dental Centre .0..........00000 ccc ccseeennrseeeees 178,958.25 
Mortgage Receivable ...............cccccessccseneeeceeesssrseenens 240,000.83 
Dominion of Canada Bonds ............ccccccscscccceeeeessevee 12,000.00 
Short Term Investments ......0.......cccccccessseeeseeseeeees 783,945.29 
TOTAL CURRENT ASSETS... ccccceseeeseneees 2,319,315.40 
Fixed Assets 

Land and Buildings .0.............cccceccccccecssseeeeessssseeeeees 3,242,093.00 
BUND MICAU a camicanas Sevnem eiamnaurstiorereeniinnlatuscamsensdass 86,022.02 
Total: Fixed Assets 20.0.0... ccccccecccceecssssessnesseeesesseees 3,328,115.02 
TOTAL ASSETS 00......ccccccccccccccccsssssesanenseneesaeessenes 5§,647,430.42 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ...........cccccecssessssssseserseseessesensneens 573.929.69 
10) 0 2-\\7:10) (rr 2,761.92 

UI Payable — Lost Time.............. 731.81 

CPP Payable ...........ccccccccsseeseeeseeees 1,866.12 

CPP Payable — Lost Time........... 544.78 

Income Tax Payable .................... 14,684.96 

Income Tax Payable — Lost Time ... 4,090.35 

Receiver General Payable .....2.:.:sccasccisesesnarerassaaresins 24,679.94 
EAT Payable ies isseceseseclsdesetia cis aero tecseeonseresivis 1,798.36 
Unteia, Danes: Payable gepscicssssesocesexccnsatevsivsrieanaiaawesic: 1,176.02 
AWC oo cccuseeteectesspsnarssweesyaaaeeseesccliiedeccisadeevecvaueansaees 1,052.57 
Charitable Deductions ......0..cccccccccscsscccsssereseereeees 2,677.33 
Retired Members Fund. .............ccccccsccsssscecsseeesssnees 24,699.24 
TOTAL CURRENT LIABILITIES ........................0... 630,013.15 
TOTAL LIABILITIES .............00.00000cccccceeeseeeseeeeeseevees 630,013.15 
EQUITY 

NET ASSETS 

Net ASSES 00.0.0... .ccccccsccsssssssssosssssseccceeseseseesererersteesecs 4,660,917.99 
SUES aces er treceesics cas cacectcetesusesss sated he elas ies 356,499.28 
TOTAL NET ASSETS .............:cccsccccsssssessessesnseereeeeee 5,017,417.27 
TOTAL EQUITY vsccpscssdecessaGuiiorieiiacvictexsvlecetareee 5,017,417.27 
LIABILITIES AND EQUITY ........ cece 5,647,430.42 
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ayes es Ceimaacteoniennunluienicean $801,273.43 


663,009.00 
$138,264.43 


C.A.W Local 222 
Income Statement 7/1/95 to 7/31/95 


REVENUE 

INCOME 

Membership Die pases issisisseediceessatiestaamaansicesisdecnns 775,316.28 
IMitiA TIONS i isccecsisevssccvasactueiaenaccateseid Ber Mbsceaseraeieees 2,430.00 
Oshawa Area Skilled Trades .00......ccccccseceeeeeees 111.02 
DUB. RECCIPtS wie ssisccsicedenedecresssnsastetedessseieesaedeeeaeess 4,320.30 
Greenshield RECOVETIES .........000.ccccccce ce eeeeeeeeeeeeeeee 1,145.02 
Hall Maintenance .........0..cccccccccccccceseseesssssecessssscesenes 2,533.25 
Staff Wage RECOVETIES ........cecceceecesceeseeseesseneveneee 1,649.40 
Miscellaneous Collections .............:ccsccsceesecsssesseeees 56.00 
Osh aw OL Or sicccsiestsas dastetaessaadavegazatrisdimiaraulyeaaviee 6,681.25 
TRG TAG recs cece gence Vesateecctacahsk cece Bicectauceak ees! 6,110.00 
Soft Drinks and Vending ..............cccccccesseesreeesereeeee 269.40 
Telephone INCome: 5 icscsissositsistussessiadoncvenapmeeeecen 651.51 
TOTAL REVENUE .............ccccccccccccessscccccseepeceesceeeeees 801,273.43 
TOTAL REVENUE ..........:cccccscscccsesesseeeseeserensseseeeees 801,273.43 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ............cccccssssccssscecesnsecsceesceesssssenee 81,292.53 
UT EXPOnS© wiecscisecsnescavectsiiestisdoeas 3,562.43 

CPP EXpense sissies sec ttiieicantexeivens 2,325.31 

WICH EXPICNSE in vrisissiveiustencavicwtonaees 2,060.99 

EHT Expense .............ccccsscsssseeeeeeees 2,314.25 

Other Benefits .0........0000..ceecseeeeee 24,881.10 

Employee Benefits and Insurance... eee 35,144.08 
Pa ECM SES acpusierczrisncaaaincyeanntecardengseavea eure siawes 1,111.86 
INSUPANCE: s35chi sect eieeiaieietaniia saute 410.40 
Miscellaneous purchases and jackets .................6 624.95 
Building Maintenance ...........cccccccccececsecsecseseeesneees 14,490.35 
TOlE PHONE vciscssc23cbi oeetisriliirnindeaeitadaas 7,008.53 
Office Supplies and General Expense .................... 10,055.49 
Officers EXPENSE ..........c:cccccccsscesesessssssseseteesssaeeseases 545.09 
Professional ............cccccccesecceesescususssccccucsccususassuseseuses 1,721.09 
Total Office and Building «0.0.00... 152,404.37 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour....... 6,933.18 

Per Capita - Durham Labour Council ..... 1,782.00 

Per Capita - Northumberland Council .... 26.85 

Per Capita - CAW Assessment.......... 390,061.29 

Per Capita - CAW Council................. 7,796.36 

Dt Ce Ca asic darcccsnns Sve cchsoniorsepnereedsabdatasaatioren 406,599.68 
Lost Time: Wages and Benefits ................-::::cccceeeee 36,284.62 
Lost Time Expenses M&E&H ............ 6,481.68 

Lost Time Expenses - Hotels ............. 1,450.65 

Lost Time Expense ...............0..cccc:cccccsssseneeceessreeneeees 7,932.33 
Misc. Election Costs 00... cescsescceseeeeeeseessetesseeeeeees 295.47 
Education ......000.cccccccceeeecceeeeeeecesecssssssesecesseeneeees 2,740.14 
Investors Grp Trust-Staff Pensions...............0c00 3,822.16 
Total Oshaworker ............ se ceeeeeeeeeteetseeeceneneeseneeeettee 0.00 
PICHiG@ 9s ses2s esses seacedeeanaihesssvanesattesaces aaveeeedvresecteentiaanes 46,649.85 
CU. 15.013. veadevecesscneussheithatssaesansqareaseccadueisninatoeias 604.55 
RECLEAatiONn i005. cevievecseeiewncesine tense penn eredeeeigens ce atevennde 2,850.00 
Welfare and donations ............cccccceccecscessesssessneeeees 2,625.00 
Skilled, Trade ccs. céisisextes teastnedereccsseiaeedaeiteecueeects 200.83 
Total Organizational ................cccccccessereeseeees 510,604.63 
TOTAL EXPENSE 95ss0i/é¢chcssescesicasctasceaiseorsiteieesslpgespep 663,009.00 
NET INCOME wiss.cicsscssiisecceisa recess secevrarn nase stuaveseress 138,264.43 


Net 


long enough to collect those gains. We’re not getting any 
younger, the average age is now 42: just think about it, isn’t 
your job tougher today than it was 15 years ago? Is there any 
real chance of you moving to a less difficult job? 

I truly believe the membership should decide what priori- 
ties should be negotiated on their behalf. Feedback through 
your elected representatives is very important. Think and 
talk about issues, be specific and let’s start working to en- 
sure 1996 negotiations resolve issues that affect our every- 
day working lives. 


Fight Speed-Up 

The National Union have written a booklet called Fight 
Speed-Up. This booklet should either be in the plants soon 
or reproduced for the next issue of The Oshaworker. This 
booklet is well written and has many good points. The one 
section of this booklet I have openly stated my objection to 
is the suggestion of mandatory vacations. What this would 
mean is that if you received five weeks vacation pay you 
would be forced to take five weeks’ vacation. The National 
Union is saying this would give you more time out of the 
plant and create employment. The GM-Master Bargaining 
Committee have unanimously rejected this proposal. I urge 
everyohe to read this booklet, discuss it with your co-work- 
ers, and your elected representatives. Make sure your voice 
and your opinion are heard. Your opinions and ideas are 
very important to me and your bargaining committee. 


Request for Time Study Training 

With the constant cutting of manpower and GM tighten- 
ing the screws on standards I have made a request that the 
National Union send down a qualified trainer to instruct all 
the Committeepeople in Time Study. They are going to set 
this up in two eight-hour sessions, so that’s eight hours of 
training for each shift. 

Brother Hargrove has also agreed to come back to Oshawa 
to finish the tour of the Fabrication Plants, and also spend 
two more days at our Union Hall to address the entire leader- 
ship on all our issues here in Oshawa. The dates have not 
been confirmed yet but it will be either the first or second 
week of October 


GM Hired An Outside Firm 
To Interview Job Applicants 

Due to the enormous amount of inquiries I have received 
from many members — and non-members — as to the inter- 
views being conducted for possible future employment at 
General Motors, I will try to explain what I know about it. 
General Motors has hired an American firm known as H.R. 
Strategies. This firm apparently does all the screening of 
applications both in the USA and Canada. 

It is basically a three-step approach. The process, so ’m 
told, provides for basic skill testing such as practical arithme- 
tic and manual dexterity; group assessment such as problem 
solving, productivity, and quality; plus an interview to assess 
safety awareness, quality orientation and communication. At 
the end of all of this, if you satisfy the firm doing the inter- 
view, your name is submitted to General Motors, suggesting 
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they should consider hiring this applicant. GM tells me the 
applications are selected at random, this company will do 
the hiring, and they will continue this process until they 
have a bank of approximately 400 on file for future employ- 
ment, when the need arises. 


Pension Incentives — Document 12 

At the time of writing I have received notification (six month 
notice) required under Doc. 12 when General Motors is going 
to have permanent job losses. These permanent job losses are 
occasioned by specific action taken by GM. They are the intro- 
duction of new technology, outsourcing, the sale of part of the 
Company or consolidation of operations. The six month notice 
I received was 118 jobs to be outsourced in the Truck Plant; 
and 194 job losses in the Car Plants; and there were just over 
100 announced in the Fab Plant just prior to my election (total 
of 412 jobs being outsourced). 

These pension incentives would come into effect when 
there are actual lay-offs. At this point in time, because of on- 
going meetings with the Union, these numbers are being 
reduced. There is another 35 jobs per month being taken off 
that total because of attrition. 

I know there are many Union members waiting for Doc. 
12-$35,000 incentive to retire, but it is a complicated proc- 
ess which makes it very hard to give anyone dates or num- 
bers of when such an event may take place. I have had many 
meetings with upper management and if and when anything 
breaks on this J will be the first to inform this membership. I 
hope it will be sooner than later. 


Employee Counselling Program 

Many of our members use this program, headed up by 
John LeSurf and Orville Faught. I have heard nothing but 
praise about the kind of service these two guys give our 
members. Although their main function is to act as a referral 
agency to a variety of counseling experts, I know they go the 
extra mile for our members. This high level of service can 
only be achieved by getting to know the agencies personally 
they are referring people to, by visiting people in hospitals, 
in clinics, at home, etc. John and Orville will probably both 
be shocked when they read this in The Oshaworker, but 
when elected Union officials are doing an exceptional job of 
representing our members it’s nice to be praised instead of 
criticized. Keep up the good work. 


Appendix “A” Wage Rates — Local Agreements 
The following are just a few examples by classification of 
the wage increase effective Sept. 18, 1995 
Production Technicians increase .21/hr 
Production Technicians U.R. increase .22/hr 
Sweepers increase .21/hr 
Electrician increase .35/hr 
Too! & Die Makers increase .35/hr 


new rate $21.65/hr 
new rate $21.87/hr 
new rate $20.82/hr 
$25.61-$25.81/hr 
$25.61-$25.81/hr 


COLA-Cost of Living Increase 

Effective Sept. 4, 1995 the Cost of Living Allowance will 
increase by 11 cents per hour, bringing the total COLA to 52 
cents per hour. * 
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Education Is A Key To Union 
Remaining Strong 


By Dean Lindsay 


Recording Secretary, Executive Board 


and Service Representative 


aa HIS BEING THE FIRST ISSUE 
74 of Tbe Oshaworker since the 
summer break, I hope that eve- 
ryone had a great summer. 
The weather this year gave 
us one of the best summers I can 
recall. We were doubly blessed with 
excellent weather for both our 
Retirees and Local Picnics. I attended 


both and everyone seemed to have == 


a great time. 

Having the Retirees Picnic at 
Lakeview Park rather than the 
Oshawa Civic Auditorium makes for 
a nicer day for the senior members 
of Our Union and their spouses. The 
date for next year’s Local Picnic has 
already been set for June 22, 1996. This 
will be the 50th Local 222 CAW Picnic 
and it is going to be special. 

Some upcoming events of note: On 
September 4, 1995 the Local will be 
participating in the annual Labour Day 
parade. 

Every member in good standing is 
invited to attend and each member 
will receive a fleece jacket with the 
Local emblem on it. We are working 
on having something for the children 
in attendance also. Buses will leave 
from the Union Hall and all marchers 
will get free entrance into the CNE, 
lunches will also be provided on the 
buses. 


I hope to see many of our members 
from the feeder plants and smaller units 
coming out for a show of support and 
a great day for labour. 

Another day of note is October 15, 
1995, which is a Sunday. The Local 
222 CAW Education Committee is or- 
ganizing a one-day Education Seminar. 
There have not been many seminars 


“watch for 


pamphlets in your plant 
explaining what courses 
are going to be available” 


organized recently because of the 
amount of Saturdays that have been 
scheduled. We are hoping that we can 
have a good turnout for this educa- 
tional event so that we can schedule 
several more. Watch for pamphlets in 
your plant explaining what courses 
are going to be available and where 
to sign up. 

Any Union can only remain strong 
— through Education. 


Service Representative’s 
Report 

Back on May 16, 1995 by-elections 
were called to fill the vacancies in the 
Union Hall for the Service Representa- 


Rover: —_ 


Recording 
Secretary's 


tive positions because 
Connie Lockhart had 
retired, Gene 
Bergeron’s untimely and sad passing 
and Dave Thompson being elected to 
the position of Insurance Representa- 
tive working in the GM plants. 

Those spots have now been filled by 
myself, Garry Murphy and Terry Spence. 

I want to thank everyone in the Lo- 
cal who stood by me and supported 
me for the Service Representative po- 
sition. Special thanks to my family 
for being so supportive throughout 
the long duration of elections held 
recently. 

The Service Representatives are re- 
sponsible for handling all WCB mat- 
ters, S&A concerns, all benefit inquir- 
ies and basically any and all problems 
for any member of Local 222, alt 15 
units. 

I am happy to be back in the benefit 
field again and to my friends and sup- 
porters, I will not let you down. I am 
now located in the office that was for- 
merly Connie Lockhart’s. I have also 
been speaking to him to gain permis- 
sion to use the title Lockhart at the Hall 
with the appropriate modification, for 
my future articles. 

If I can be of assistance, please con- 
tact me at the Union Hall. Until next 
issue... 


ee Ee 
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S&A Is A Contractual Right 


For Injured Worker 


By Doug Sanders, 
SUB Representative 


IRST OF ALL I WOULD LIKE 
to welcome everybody back 
from a safe and happy holiday. 

In my last article in June my 
intention was not to defraud 
Met-Life by informing the membership 
to go on S&A if you’re injured or sick. 
I'm not a doctor so if a doctor states 
you are injured or sick apply for S&A, 
it is your contractual right. 

Here we go again, the company has 
informed people who were on S&A or 
compensation during the scheduled va- 
cation that they are going to be forced 
out again this year. Attached is a letter 
to Don Whaien from Bert Rovers, Na- 
tional Representative. 

“Dear Brother Whalen: 

Recently a meeting was held with 
the Ministry of Labour, province of 
Ontario Employment Standards 
Branch (ESB) to discuss the question 
of mandatory two weeks vacation. 
This discussion was held because of 
the many grievances in the process 
protesting the company’s right to force 
a worker into vacation for two weeks 
per Employment Standards Act. 

The legislation does allow the em- 
ployer to schedule the mandatory va- 
cation at its discretion within the 10 
month period following the annual 
anniversary date of the vacation July 
I of each year). 

The collective agreement provides 
for a vacation shutdown during prime 
time each year. If a worker agrees to 
work during that vacation shutdown 
and be/she has not worked out a sat- 
isfactory alternative vacation scbed- 


ule. The employer is then able to 
schedule that worker to a forced two 
week vacation to comply with the 
Employment Standards Act at the sole 
discretion of the company. 

Likewise, a worker who bas been 
out of work during the annual vaca- 
tion shutdown, on workers compen- 
sation or SGA ts by virtue of the Em- 
ployment Standards Act to not bave 
taken any vacation and is therefore 
also subject to being forced on vaca- 
tion following return to work. The ESB 
points out that if a worker bas been 
away from work in excess of two 
months with no income, they are pre- 
pared to grant an exemption to the 
mandatory vacation (only in extreme 
bardship cases). This exempting can 
be requested if a joint letter request- 
ing exemption signed by the Union 
and the Company is sent to the ESB. 
Such requests will only be granted on 
an individual basis. 

This legislation bas been in exist- 
ence since 1974 and the Company has 
only enforced it in the past several 
years and then only to their benefit. 

The Union bas successfully negoti- 
ated a vacation shutdown during 
prime time in the year. I would sug- 
gest that before anyone agrees to work 
during these prime weeks that be/she 
have their vacation time worked out 
rather than be forced out at a time 
they do not want. The Act is clear: the 
company has the sole discretion to 
schedule during the rest of the 10 
month period. 

Other issues on the table which have 


NOTICE 
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bearings on the Em- 
ployment Standards 
Act are: 

1. Mandatory rest 
periods of a balf- 
hour with a five bour work period. 

2. Maximum hours allowable to 
work an employee or that an em- 
ployee is allowed to work (12 bours 
per day). 

Discussions will continue on these 
issues. However, with regards to griev- 
ances on the mandatory vacation, I 
would request that they be referred to 
Step #2 of the grievance procedure for 
a review by tbe Committee and if there 
is nothing unusual about the cases, I 
would suggest that the committeeper- 
son dispose of them.” 

Bert is correct. The employer does 
have the right to schedule the vacation 
time. That is why we have a signed 
agreement and everybody knows it’s 
the first two weeks of July in 1994, 
1995 and 1996. 

Who says or where is it written that 
an injured or sick employee cannot be 
on holidays? Many employees during 
any other month recover at home but 
are not forced on vacation. If you ask 
to work the two weeks of vacation time 
the answer is always no, even if you’re 
a hunter and prime time for a vacation 
is hunting season, you must take the 
two weeks in July and then two weeks 
in the fall, at a loss of $850 per week. 

If anybody has a problem with Bert 
please call Buzz at 1-800-268-5763. 

Until next time I’m only a call 
away! ¥ 


HOSPITALIZED OR SICK? 


For visiting purposes in the Oshawa General hospital only 


please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Phased Retirement 
Pilot Program 


By Charlie Peel, 
Pension Representative 


NDER DOCUMENT 122 IN THE 
Master Agreement a Phased 
Into Retirement program is 
expected to begin in Oshawa 
November 1, 1995, ending 
October 31, 1996, from which we are 
entitled to 75 openings for the highest 
seniority employees. 

Eligible employees will receive one 
week paid leave of absence in each five 
week period for the first 25 weeks of 
the program, at a rate equal to 50 per- 
cent of their regular straight time 
weekly earnings (up to a maximum 40 
hours). 

For the second 26 weeks there is a 
two-week 50 percent paid leave of ab- 
sence. Plant vacation period and Christ- 
mas holiday period will be excluded. 
Employees electing Phased Into Retire- 
ment will agree to an irreversible, vol- 
untary retirement on October 1, 1996 
and must be under age 64 when start- 
ing. 

These employees would still remain 


eligible for any future job security ap- 
plications as specified by Doc. 12 of 
the Master Agreement up until Sept. 
30, 1996. 

If you are interested or want more 
specifics please contact me through 
your foreman or phone 644-3642 or 
page *97-1277 and leave your phone 
number after the beep. As of this writ- 
ing, I only have about 10 names of in- 
terested people. 

You must be eligible to retire to par- 
ticipate. 


Credited Service 

If for any reason you are on S&A 
please be aware you can only receive 
up to one year service and when you 
continue on extended disability ben- 
efits CEDB) you do not receive any more 
service while on EDB. 

If you are receiving Workers’ Com- 
pensation instead, you do receive cred- 
ited service beyond one year. 

On Oct. 1, 1995, we have an increase 
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in the pension rate, 
anyone under the age 
of 60 receives a 
monthly minimum 
Cwith 30 or more 
years’ service) of $2,260 non-skilled and 
$2,340 skilled trades. Eligible retirees 
over 60 would receive, depending on 
class code: 

A $43.80 per year service 

B $44.05 per year service 

C $44.30 per year service 

D $46.15 per year service (skilled 
trades) 

plus a supplement of $18 per year serv- 
ice up to a maximum of 30 years. 

You would also want to apply for 
and collect Canada Pension at 60. 

I now have an office at the front of 
Car Chassis, near Col. H-11. then go 
upstairs. My new phone number is 644- 
3642. I hope everyone enjoyed a safe 
and enjoyable holiday. Maybe it will give 
you some insight on whether you want 
to retire or not. ¥ 


GENERAL Motors RETIREES 


Our best wishes go out 
to the latest group of GM retirees. 


By Charlie Peel, 
Pension Representative 


Good luck to each and every one of you. We wish you all the best in your future endeavours. 


We congratulate the following General Motors retirees. Name Dept. Years of Retirement 
Name Dept. Years of Retirement No. Service Date 

No. Service Date Emile LeBlanc 494 43.4 August 1, 1995 
Charles P. Ayotte 69B 29.1 = July 1, 1995 Sebastiano Lo Magno 4D 11.4 ~~‘ February 1, 1995 
Jeffrey A. Balson 93 13.9 July 1, 1995 Vito A. Maglione 93 18.2 July 1, 1995 
William Barnes 83 13.0 Sept. 1, 1995 Charles E. McGahey 12 36.5. May 1, 1995 
Larrington P. Blyth 49B 31.8 Sept. 1, 1995 Frank J. McKimm 44B 31.9 July 1, 1995 
Kenneth W. Brose 91 40.4 July 1, 1995 Aurelio Milan 4B 14.6 Sept. 1, 1995 
Michael E. Card 65 31.8 July 1, 1995 Jack A. Reynolds 49C 30.3 Sept. 1, 1995 
Joyce Y. Chadwick 4B 13.7. May 1, 1995 Edward N. Reid 88 30.6 July 1, 1995 
Manjit §. Chagger 27 12.6 March 1, 1995 Real J. Rodrigue 94 13.0 Sept. 1, 1995 
Randy T. Christie 69A 18.2 August 1, 1995 Monique M. Rowe 69A 16.9 August 1, 1995 
Halina Demezak 94 12.0 July 1, 1995 Norma E. Taylor 93 16.8 June i, 1995 
Michael J. Downie 48D 166 June 1, 1995 Yusef A. Patel 93 14.4 May 1, 1995 
Cecil A. Eikhard 15 31.8 July 1, 1995 Bruce A, Thinel 85 29.2 June 1, 1995 
Gerard K. Ellis 94 10.3 July 1, 1995 Gary M. Wilkins 68B 30.9 July 1, 1995 
Joseph G. Fehrenbach 45 30.5 August 1, 1995 Richard 8. Willard 48 30.0 June 1, 1995 
Maurice Hebert 69A 15.6 August 1, 1995 We congratulate the following PPG retirees 
Klaus H. Hildebrandt 49B 30.8 July 1, 1995 Name Years of Service Retirement Date 
Charles Illes 69B 33.6 July 1, 1995 Charles Strickland 30.3 June 1, 1995 
James S. Irving 49C 31.6 Sept. 1, 1995 We congratulate the following Cliff Mills Motors retirees 
Steven J. Jeffreys 6A 17.8 Sept. 1, 1995 Name Retirement Date 
Janis D. Jowett 61 18.5 April 1, 1995 Waclaw Grygorcewicz May 1, 1995 sd 
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Correcting A 
WCB Benefits Problem 


By Garry Murphy and Terry Spence, 


Service Representatives 


RIOR TO THE SUMMER 

months we wrote an article in 

The Oshaworker concerning 

WCB benefits for the loss of 

overtime while off work due 
to a compensable injury. 

General Motors had thrown another 
curve into the system and as a result 
this benefit had ceased. 

In the last edition of The Osha- 
worker, we said we would work to- 
wards correcting this problem in the 
favor of our injured workers. With the 
help of Car Plant Chairperson Ron 
“Gibby” Gibson and former service rep- 
resentative Dave Thompson this mat- 


ter is back on track and people have 
received the money that was once de- 
nied. 

Not everyone is eligible. This is be- 
cause, and depends on various differ- 
ences between each claimant, i.e. year 
of accident, tax exemption code and 
legislative maximum. 

Each request for overtime money to 
the Board must go through the Su- 
pervisor and from there it goes to GM’s 
abilities management unit. They send it 
to WCB. 

If the notice of lost overtime were 
to come from yourself, your Commit- 
teeperson or any of the Service Repre- 
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sentatives at the Union Hall, it would 
not be accepted by the Board. 

It must come from GM. 

The WCB is proposing a new appeals 
process. Currently the first appeal 
would be at the Decision Review 
Branch. The second appeal is at the 
Hearings Branch. The injured worker 
attends the hearing. the third and final 
level is call the Workers’ Compensa- 
tion Appeals Tribunal. 

The Decision Review Branch is the 
level that is being axed so that extra 
focus can be directed towards a 
hearing. ¥ 


Duplate Diary 


The Summer Of Discontent 


By Mike McCarthy, 
Duplate Plant Chairperson 


T HAS BEEN QUITE A HOT AND LONG SUMMER. I 
hope that everyone had a safe and happy vacation. 
It was quite hectic in the plant when the company 


Duplate 


started to play around with the heat relief in one of the 

hottest summers in years. We have been having prob- 
lems with the dress code, breaks and sub-contracting. I was 
asked to call a special meeting with regards to these issues. 
This happened on Aug. 1 and it was well attended. There 
was a motion passed at the meeting mandating the bargain- 
ing committee to sit down with management in an effort to 
resolve these issues and in the meantime, everyone was to 
resign from any teams they were participating in. This move 
certainly got their attention. 

We then met with the company on August 16 and it 
seemed to be fairly productive. They have agreed to put out 
a letter laying out the rules on the heat relief. Some of the 
rules with regard to how often we get the box, painting a 
spot on the floor so it will get consistent readings, how often 
the WBGT calibration will be checked and when it can be 
taken away. I will follow up with more details later. 

There were many more items addressed that have caused 
many people a lot of problems. The dress code issue was 
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also addressed and there will be a letter 
coming out soon with regards to this. A lot 
of the problems with this seemed to be the 
inconsistency from one shift to another and 
male and female, etc. 

There were many problems with the teams and what was 
happening, and we spent the whole day meeting with them 
and trying to resolve the problems. We were directed by the 
membership to report back to them at the next unit meet- 
ing. This will be on Tuesday, Sept. 12 at 7 p.m., so plan to 
attend. We met with the Hawkesbury committee at the Inter- 
plant meeting Aug. 10. We spent quite a bit of time discuss- 
ing the problems in the Oshawa plant and trying to figure 
out a course of action. Some of the problems seem to be 
getting resolved as I’m printing this column. 

We will also be starting to work on the amendments for 
the upcoming negotiations. The bargaining committee will 
be meeting on the first week of September working on Mas- 

Continued on page 11 
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A District Overview 


By Brian Hayden, 
District 6 Committeeperson 


’'D LIKE TO WELCOME ALL OF 

you back to work after a well-de- 
served vacation. Hopefully the 
humidity will break soon and it 

== Will be more comfortable in the 
plant. In regards to the vacation, one 
thing that we’ll have to do at the 1996 
set of negotiations is to get our vaca- 
tion scheduled later in the summer, the 
first two weeks of July just don’t cut it. 

In this column I’m going to give an 
overview of what’s going on in some 
of the departments across the district 
but first a couple of announcements. 

On August 4, 1995 the Shop Com- 
mittee along with National Representa- 
tive Bert Rovers had a fourth Step meet- 
ing with the company in regards to the 
policy grievances on Mandatory Over- 
time. The Union’s position is exactly 
what the Mandatory Overtime Memo- 
randum reflects, the company can 
schedule two nine-hour days per shift 
per week. The company’s position is 
that they can do whatever they want. 
This policy grievance now goes to arbi- 
tration and we are confident that the 
arbitrator will rule in our favor. If the 
company should schedule anything less 
than one hour between now and arbi- 
tration, don’t hesitate to call your re- 
spective representative and file a griev- 
ance. 

On Sept. 16, we will be having a 
district dance at the Union Hall. Tick- 
ets are $25 per couple and include a 
sit-down dinner. See your respective 


committeeperson for tickets. Dress is 
casual. 

Some of our members from across 
Oshawa have formed a CAW Motorcy- 
cle Association. On Sunday, Sept. 16, 
they are having a run to Bancroft. This 
is open to all Local 222 motorcycles 
regardless of what they ride. They are 
leaving from AB’s Motorcycle Shop on 
Simcoe St. North, Oshawa, at 9 a.m. on 
the Sunday morning, with a rain date 
of Sept. 24. They ask that you bring 
two non-perishable food items that are 
to be donated to a local food bank. If 
you can make it, come on out. 


68B Salvage 

A policy grievance has been filed in 
regards to the insourcing of salvage re- 
pair work by vendors which negates 
the need for our members to do this 
work. It’s bad enough that the vendors 
are coming in the plant to rework/re- 
pair the posts that they supply but now 
Mackies is offering to come into the 
plant to do the work for the vendors at 
a cost of $18 US per hour per man that 
Mackies’ supplies. There is nothing in 
our agreement that allows Mackies to 
do this and that’s why the policy griev- 
ance was filed. We also feel that GM is 
violating the agreement in regards to 
the amount of work that vendors are 
doing in the plant. 


Dept. 44C 
Things are fairly quiet as far as the 


District 
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sweeping department 
in the plant except 
for the odd hiccup. 
The company have 
finally agreed not to 
charge for double shifts and they will 
continue to ask for double shifts if the 
need arises, 

As far as the office cleaners, there is 
still a supervisor who likes to play 
games, which is evident by the amount 
of grievances coming out of her area. 
Fortunately we will not have to deal 
with her much longer as the supervi- 
sion of sweepers is going to be 
outsourced. I’m surprised that her 
bosses let her get away with some of 
her antics. 


69A Production 

The production employees are once 
again being faced with the age-old prob- 
lem — too much work for the time 
allotted. If you are having standards 
problems put in a call for your commit- 
teeperson. 


Final Car Conditioning — 
Depts. 66 & 69B 
Management are looking at cutting 
manpower in these departments. Make 
sure that you cover yourself and justify 
your jobs. If you should see any mem- 
bers of management or anyone from 
Continued on page 12 
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ter Agreement items. Also we will be taking some amend- 
ments at the September Unit meeting and we will be 
looking at a special amendment meeting in October, so 
plan to attend and bring your ideas with you. 

Another announcement is that the retirees’ club is 
raffling off four Blue Jay tickets in an effort to raise 
money. The draw tickets are $2 each or three for $5 for 
a prize worth over $100. The draw will be made at the 
retirees’ meeting on Sept. 11 at 1 pm. Tickets will be 
sold in the plant and to the retirees at the meeting, if you 
want tickets contact the union office at 725-1144, ext. 
396. 


At the August 16 meeting with the company there 
were long discussions on the future of employee in- 
volvement in the Duplate plant. Many of the items that 
were discussed at the special meeting such as overtime 
hours being charged, postings for the jobs and the selec- 
tion procedure were addressed. 

Getting back to the contract negotiations, we need 
your input at the amendment meetings so please plan to 
attend these and I will keep you updated in The 
Oshaworker. 

Something to leave you with: He who laughs — 
lasts. 
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South Stamping To The Rescue 


By Jim Mitchell, 
Zone 4 Committeeperson 


»)/ OR THE FIRST TIME IN THE 
South Stamping Plant’s history 
their die try-out expertise was 
called upon by an American 

stamping plant. During the first 
week in June a Komatsu press at the 
stamping plant in Marion, Indiana was 
idled by a major breakdown. The Chevy 
Lumina centre pillars exclusive to 
Oshawa were running in this press. Af- 
ter two plants in the States turned down 
the extra work South Stamping readily 
accepted the challenge of taking on the 
try-out of the dies even though the 
turnaround time was about 25 percent 
of what is normally allotted to try-out 
of this kind. 

The two sets of dies started to arrive 
late Friday night, June 9th, and the task 
of putting them through die try-out and 
getting them press-ready was started. 
The time frame to get the dies up and 


running was very short and the pres- 
sure was on as the car plant would be 
out of parts and forced to shut down 
Tuesday morning, June 13th. The tool 
and die makers in South Stamping took 
the challenge of getting the dies up 
and running in such a short period of 
time very seriously. The expertise of 
the tooling trades in Oshawa are sec- 
ond to none in North America and the 
try-out was carried through without a 
hitch. 

The centre pillar dies were up and 
running parts by Monday, June 12th. As 
of the time of writing (Aug. 18th) the 
dies are running so well and producing 
such high quality parts that it looks like 
the dies may be left in Oshawa. 

The tooling people involved should 
be commended for their efforts and ex- 
pertise. I would hope at some time in 
the future that management would rec- 
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District 6 Report — continued from page 11 


outside of your department doing 
your work, call your Committeeper- 
son and file grievances even if you 
have to do it daily. This practice of 
management doing an hourly rated 
job must stop. 


68C — CARE 

The practices by management in 
this area are nothing but a joke at 
times. The CARE process is a final 


car inspection area as dictated by 
Detroit but it seems that the in- 
spection process is in reality dic- 
tated by quantity over quality. 
Whenever there are too many cars 
out in the yard to be repaired, out 


come management’s magic 
punches and the repair writeup is 
punched out and the cars are 
shipped without being repaired and 
without being put through the car 
process as they should be. 

As a result of the concerns of 
CARE employees that non-quality 
jobs are being shipped to the deal- 
ers, the car plant committee have 


12 


sent a letter to the president of GM 
requesting the Local 222 CAW 
name be taken off the quality label 
that can be found inside the driv- 
er’s door. We do not want the con- 
sumer to associate our name with 
a non-quality product. 


You and the Union 

If you are having any kind of 
problems don’t hesitate to call your 
committeperson. If you don’t put 
your hand up we don’t know that 
you have a problem. Don’t hesitate 
to ask. Remember, you are the Un- 
ion and we are just your representa- 
tives, we are here for you, not the 
other way around. 

In closing I would be remiss if 
I didn’t thank the committee- 
people and their alternates in Dis- 
trict 6 for their assistance and sup- 
port that they have afforded me. 
the same holds true for the shop 
committee. 

Don’t forget the dance on the 
16th. # 
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ognize the job done 
by the tool and die 
makers in a manner 
that would equal the 
effort put forth. 


Skilled Trades 
Demand Respect 

On June 28th and 29th a pamphlet 
was circulated through the Oshawa 
Complex signed by every skilled trades 
representative, the heading Skilled 
Trades Demand Respect. 

The subject of the pamphlet was sim- 
ple. Production was going on vacation 
and the trades left working in the plants 
did not, in management’s minds, need 
free flow times or proper medical cov- 
erage. To add insult to injury supervi- 
sion were being told in memorandums 
that when they leave the plant for sum- 
mer shut down they should turn off all 
air conditioning, fans and ventilation. 

In conjunction with the circulation 
of the pamphlet on June 28th advising 
the skilled trades membership of man- 
agement’s plans for the shutdown, Tony 
Leah, Malcolm Slater and Barry O'Neill 
met with Regional Personnel Director 
Claude Denoncourt to relay the con- 
cerns and demands from the skilled 
trades committee. 

Management responded on June 30th 
and advised the Skilled Trades Chair- 
person that regular free flow times 
would be maintained on days, the medi- 
cal coverage would be increased (a date 
and time schedule was provided) and 
cafeteria coverage would be provided 
on the basis of 200 people in an area/ 
plant. At the same time plant manage- 
ment were told to leave on all perti- 
nent ventilation and air conditioning 
systems. This is a prime example of 
what can be accomplished when we 
tackle problems in a united and profes- 
sional manner. 


Don’t Work Your SPA 

Keep in mind that the red GM shift 
calendar is one week behind the SPA 
calendar. If you go by the red GM cal- 
endar you will miss your SPA by one 
week. ¥ 
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When On Compensation 
Claim For Lost Overtime 


By Scott Kuyt, 
Zone 58 Committeeperson 


HOPE ALL OF YOU HAD AN EN- 
fm joyable and safe holiday. There are 
@) many rumors of time off in the 
fall, so far that is all they are, so I 
hope the fall proves good through 
to Christmas. 

I wish all the students good luck with 
their studies this fall and also in any 
future endeavors. 


WCB 

When you are on comp you can 
claim for any loss of scheduled over- 
time. This means a Saturday that was in 
the first week of your injury and any 
mandatory overtime. The board only 
pays to a maximum of $620 per week. 


Grievances 

As usual the grievances take longer 
than they should to resolve. I place the 
blame on management alone on this 
one. A classic example of this was the 
vacation shutdown. Prior to the vaca- 
tion Warren Cuddy had a chance to tell 


District Jim Hoy what the plans for 
bringing in people were, but because 
of his insecurity and mistrust of any- 
one, chose to strike out on his own 
with a little help from Steve Campbell, 
the labour relations representative. To 
make a long story short the wrong peo- 
ple were called in and four people from 
Shift 1 lost 16 hours at double time and 
eight at time and a half. When I filed 
the grievances the company wanted to 
settle right away but only for one half. 

This idea of being half wrong is what 
the company is famous for. I was told 
by Steve Campbell that if I did not take 
the settlement that he would get the 
National Union to take it. It is sad when 
the company threatens the Union with 
the Union. I phoned Bert Rovers, our 
national rep, and now the grievances 
are on to the 4th step where I hope 
they will be dealt with on their merits. 


Management Troubles 
As usual the Paint Shop is suffering 


from poor manage- 
ment starting right at 
the top. Only in GM 
would they take a su- 
perintendent from 
the body shop (Terry 
Kotwa) and put him in charge of the 
Paint Shop, a place about which he 
knew nothing. Directly under him lies 
Warren Cuddy, who came from hard- 
ware and to this day has still not got a 
grasp of the day-to-day operations of 
the Paint Shop. 

Most of the supervisors are either 
waiting to retire, or for the younger 
ones, trying to get out to other de- 
partments where they may have a fu- 
ture. 

All of this makes it hard for the hourly 
people to do their jobs because the 
rules change on a daily basis due to a 
management system that is, at best, 
inept. 


Dental And Vision Benefits Outlined 


By Don Thompson, 


Alternate Service Representative 


HOPE EVERYONE HAD AN ENJOYABLE SUMMER. I 
know the weather was very hot, but I would rather 
have the hot weather, than the cold weather we have 


experienced in past winters. 


Alternate 

Service 
Representative’s 
EPORT 


Dental 

It is important for everyone to remember that the dental 
calendar year starts every October 1st and ends September 
30th. The maximum dental benefit is $1,600 per year, ex- 
cluding orthodontics. The maximum orthodontic benefit is 
$2,000 lifetime, up to the age of 21. The orthodontic benefit 
is payable on a 50/50 basis — you must spend $4,000 to be 
able to receive the maximum benefit of $2,000. 


Vision 

Benefits will be provided for the following items when 
purchased from a participating provider: 

1. For regular first quality lenses, not more than 65 mm in 
diameter, including tints 1 and 2, and when prescribed, 
equivalent plastic lenses, the plan will pay the provider's 
acquisition cost plus dispensing fee less $7.50 co-payment 


providing there is a change in prescription 
and the lenses are received more than 12 
months after the purchase date of the most 
recent lenses for which benefits were pay- 
able under the plan. Children up to age 19 
who have diabetes or other medical conditions requiring 
frequent lens changes (as substantiated by an ophthalmolo- 
gist) will be eligible for new lenses whenever they have a 
prescription change. 

2. For frames adequate to hold the lenses mentioned above, 
the plan will pay the provider's acquisition cost, up to a 
maximum of $35, less $7.50 co-payment once in a 24-month 
period, commencing Sept. 15, 1990 and repairs (not replace- 
ment) at the usual, reasonable and customary rates as deter- 
mined by the carrier. (Effective July 1, 1994, maximum in- 
creased from $35 to $42). 


Continued on page 14 
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Stop Slashing Before It’s Too Late 


Zone 


By Ron Carlyle, 
Committeeperson 


y OULD THIS BE GENERAL 
Motors 10 or so years down 
the road? 

The new lean GM will not 
allow employees to transfer 
from one department to another. 

All job posting agreements will be 
scrapped as this is too costly to train 
employees on different jobs etc. 

Suspend all flow rights in multiplant 
operations like Oshawa. 

Instead of quarterly cost of living al- 
lowance increases, your pay raises 
would be based on quantity and qual- 
ity counts taken of course from the 
company (similar to the Saturn plant in 
Tennessee.) 

All sweeping and garbage details (44 
departments) to be outsourced to out- 
side janitor firms etc. All material han- 
dling (lift truck) to be outsourced by 
companies who pay about half of our 
wages. All IP lines (dash) will be built 
up by smaller non-union more cost-sav- 
ing companies. All Fab (North) plant 
operations sold to private non-union 
businesses who will in turn keep the 
product output at a more profitable gain 
for GM. 

All clerks and non production hourly 
people forced out while cheaper non 
union personal will perform the same 
job functions. 

All line supervisors outsourced like 


DentalAnd Vision. Bene its Outlined 


Dept. 44 supervisions is shortly experi- 
encing. 

Motor lines to be built fully by 
outsourced companies at a much pay 
reduced rate. 

Amalgamation of many skilled trades, 
that’s now happening in a lot of Ameri- 
can assembly plants. Weekend mainte- 
nance work to be done by cheaper out- 
side contractors etc. Line repairs or 
set ups between shifts again to be done 
by outside firms. 

In other words GM management 
would rather us stay on one job and 
work your 30 years there. 

Sound too far-fetched? 

Possibly, but don’t ever think that 
upper management haven't thought 
about the above mentioned. As a mat- 
ter of fact there has been feasibility stud- 
ies already done on a few of these. 

A scary thought but big corporations 
dike GM) put a lot of their thoughts 
into just such changes. 

The problem I have with this sort of 
thinking is who in the hell is going to 
buy the cars and trucks that we build? 
Ten to fifteen dollar an hour jobs will 
not cut it! The whole economy will 
sink as so many jobs in North America 
are geared around the automotive in- 
dustry. 

Unions of all sorts have got to work 
together to stop this sort of job slash- 


EPORT 


ing now! Before it’s too 
late! 


Genuine GM 

Recently J attended 
a car show and was 
talking with a few people who restore 
or collect GM older cars. One individual 
who knew me pointed out that GM is 
misleading the public by advertising 
genuine GM parts. GM claims their parts 
are reasonably priced and are better 
for your car because the parts are as- 
sembled here. Now let’s look at the 
facts: 

Fact #1 — Many of their so-called 
genuine parts are now made in Mexico 
and other third-world countries. 

Fact #2 — The majority of these parts 
can be purchased at Canadian Tire 
stores (or similar places) for much less, 
many with the same quality. 

To sum this up many pcople have 
been buying GM-Delco parts made in 
Mexico and other foreign countries that 
are not “original”. 

Would this not be false advertising? 


Heat Relief 
On Monday June 19th the heat in 
the hardware area (both upstairs and 
Continued on page 15 
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3. For contact lenses, when the covered person’s visual 
acuity cannot otherwise be corrected to at least 20/70 in 
the better eye, or when medically necessary due to 
kertoconus, irregular astigmatism or irregular corneal 
curvature or physical deformity resulting in an inability 
to wear normal frames, the acquisition cost plus dispens- 
ing fee for contact lenses suitable for the covered per- 
son, less $7.50. If contact lenses are prescribed for any 
other reason, the lesser of the provider’s acquisition cost 
plus dispensing fee, or $170 is the maximum amount 
that will be considered a covered vision expense. 

If there is not change in prescription, lenses and frames 
are payable only once in a 24-month period with a maxi- 
mum benefit of $50. 

If the Plan reimbursement for frames and lenses is less 
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than $50 with no change in the prescription, the Plan 
shall pay the provider's charge or $50 whichever is the 
lesser. 

The covered person is responsible for the payment of 
additional changes due to unusual services required as 
well as the $7.50 co-payment. However, if the covered 
person purchases frames and lenses at the same time the 
total co-payment shall be $7.50. 

If a covered person purchases frames or lenses from a 
non-participating provider, the Plan shall pay: 

1. the lesser of 50 percent of the provider’s charges or 
75 percent of the average covered Vision Benefits paid 
to a participating provider for comparable services or; 

2. if greater, the provider’s charge up to a maximum 
of $50. % 
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Appealing Sick & Accident 


By Dave Thompson and Mike Leveque, 


Insurance Representatives 


| ACK TO THE DOG AND PONY 
show, it was a real show for 
Jmy partner Mike when his 
’ faithful hound (and I mean a 
treal hound dog) Lucky had 
nine new additions to the family, con- 
gratulations Mike. 

Now on to the pony show. Since I 
have been elected I have been bom- 
barded with S&A calls, we average ap- 
proximately 35 calls per day. 

What we are running into is denied 
sick claims, About 200 members have 
been denied by Metropolitan Life. Cur- 
rently there are 60 appeals going for- 
ward, the other 140 need additional 
medical as clarification. The new kick 
for MetLife is to deny a claim by saying, 
and I quote, “Our medical division has 
reviewed the diagnosis and the objec- 
tive findings supplied by your attend- 
ing physician, it is the opinion of our 
medical director that the medical evi- 
dence submitted does not substantiate 
total disability.” End quote. 

So in other words you can have an 
accident, that is accepted by MetLife, 
be certified by a qualified physician but 
denied benefits because MetLife doesn’t 


downstairs) was unbearable. 

Many businesses in the area sent 
employees home early because the 
humidity was at record propor- 
tions. For example in the Courtice 
area (where I live) all outside sport- 
ing events were canceled on rec- 
ommendations of medical experts. 


Here at General Motors we 


worked as usual with no under- 
standing from upper management. 

After about three hours and sev- 
eral complaints I went to manage- 
ment to see if they could shut the 
line down for a measly 10 minute 
heat relief. Their response was a 
flat “no way.” Their reason was that 
the absentee rate rose on this par- 
ticular day. Nice way to treat the 
people who did show up to work 
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believe your doctor! Myself and Mike 
have had it and will be meeting with 
General Motors over at the Head Office 
(Swamp) to negotiate a resolve. 


Green Shield 

This company is an ASO, this means 
they are paid for the service they pro- 
vide to you. If you are denied health 
care please call us. We need a copy of 
the denial from Green Shield and we 
will then appeal. 


Medex 

We have concern regarding cover- 
age when out of country. The follow- 
ing is what’s covered regarding emer- 
gency air service. Read your health care 
blue book pages 65, 66: 

(a) those medical services for which 
a fee is scheduled under the fee sched- 
ule of the applicable provincial medi- 
cal plan and those hospital services for 
which a benefit is provided under the 
ward coverage of the applicable pro- 
vincial hospital plan; 

(b) emergency air ambulance serv- 


that day, isn’t it? 

Sad! 

In closing my condolences to 
Frank Wojcik, Charlie Black and 
Wayne Bradamore who recently 
lost family members. 

Sympathies to the friends and 
family of John Kessler who died 
suddenly before holidays. 

Also most recently (during holi- 
days) the sudden passing away of 
Bruce Price who worked on the 
upstairs door line. I worked with 
Bruce during the car pilot, and it 
was Bruce (along with others) who 
encouraged me into running for an 
alternate committeepersons’ job 
many years ago. He will be sadly 
missed. 

Until later have a good day. ¥ 


Insurance 
Representatives’ 


ices, when it is medically necessary for 
a covered patient to travel by an air 
ambulance from a location in North 
America to the patient’s province of 
residence, the subscriber will be reim- 
bursed for the amount charged to the 
patient and, when necessary, for the 
air fare of an accompanying medical 
attendant as well as the air fare of an 
accompanying spouse (effective No- 
vember 1, 1993) provided that: 

(1) there is a medical need for the 
patient to be confined to a stretcher or 
for a medical attendant to accompany 
the patient during the journey, 

(2) the patient is admitted directly 
to a hospital in the patient’s province 
of residence, 

(3) the patient’s Provincial Govern- 
ment Health Insurance Plan makes a 
payment towards the cost. 

(4) medical reports or certificates 
from both the dispatching and receiv- 
ing physicians are submitted, and 

(5) proof of payment including air 
ticket vouchers or air charter invoices 
are submitted. 

In closing, I’m checking into it with 
the National about our Medex 
coverage. 


Support 
Your 
CAW 

Dental Centre 


579-8730 


Chairman: Orville Faught 


6 General Practitioners 
I Oral Surgeon 
1 Periodontist 
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How Medex Works 


By Jeff Lott, 


Alternate Insurance Representative and 


Zone 48 Committeeperson 


NCE AGAIN WE ARE BACK 
to work and it’s not getting 
any easier for any of us as the 
years go by. 

The first week of my holi- 
day, July 1, I spent with my wife and 
two sons at Woodland Beach, Wasaga. 
The weather wasn’t overly hot, just 
warm and it was enjoyable being to- 
gether doing what we wanted when 
we wanted without having to worry 
about a schedule. I hope you and your 
family had an enjoyable, relaxing holi- 
day also. 


Medex 

After the last article came out in June 
a few members were asking me how 
Medex works. I put pamphlets in the 
lunch areas throughout Oshawa the last 
week of June hoping it would help any- 
one going on a trip in July. 

Here is how Medex works for you, 
as a lot of our members go down south 
in the fall, plus elsewhere. 

A. When you are experiencing a 
medical emergency, dial the appropri- 
ate toll-free number which appears on 
your Medex card. Quote your Medex 
group number #787D and Green Shield 
Canada patient number and explain 
your medical emergency. 

You must always be able to provide 
your Green Shield Canada patient 
number, your Provincial Health Insur- 
ance plan number and your Medex card 
or group number. 

B. A multilingual Medex Assistance 
Specialist will provide direction to the 
best available medical facility or physi- 
cian which can provide the appropri- 
ate care. 

C. Upon admission to a hospital, or 
when attending a physician for major 
emergency treatment, Medex will guar- 
antee the provider (hospital, clinic or 
physician) that you have both Provin- 
cial Health Insurance (OHIP for Ontario 
residents) and private Out-of-Province 
insurance as detailed in the Medex bro- 
chure through Green Shield Canada. 

Arrangements have been made to 
provide payment guarantees for hospi- 
tal, medical and surgical expenses in- 
curred out of the employee’s province 


of residence. This service is provided 
by Green Shield through Medex Assist- 
ance Corporation, Baltimore, Maryland. 


June °95 Report 

In the last Osbaworker I mentioned 
about a discussion regarding Green 
Shield taking over the adjudication of 
the Provincial Government claims — 
that would result in a quicker turna- 
round for our subscribers. OHIP’s an- 
swer was that this matter has been 
placed on hold because of the demand 
on the new Health Cards. Now that 
Harris has scrapped the new Health 
Cards, I’m sure this will be back on the 
table at the next Intra Corporation 
Council. 


New Phone Numbers 

As of August 1, 1995 I received from 
Green Shield a memorandum of some 
additional phone numbers for travellers 
to Asia that are not listed on our cur- 
rent Medex Cards. They are: 
Hong Kong — 800-4421 (no numbers 
are missing, this is the entire number). 
Sinapore — 800-1100-452 (again, no 
numbers missing, this is the entire num- 
ber). 
Thailand — 001-800-11471-0661 
Japan — 00-31-114065 

For any other locations while you 
are in Asia that are not listed you should 
call Medex collect to the office in Eng- 
land at 44-127-320-2141 for assistance. 


MetLife 

Metropolitan Life has moved. Its new 
address is: 151 City Centre Drive, 7th 
Floor, Mississauga, Ontario L5B 4B7. 


Zone 48 Update 

I welcome everyone back from your 
holidays and hope you and your family 
had an enjoyable one. The weather was 
good except for the storm that ripped 
through Central Ontario. The storm did 
a lot of damage in that area but fortu- 
nately no one was seriously injured. 


Grievances 

I have a few grievances that will be 
going to the Second Step that Brian 
Hayden and myself will be discussing. 


Alternate 
Insurance 
Representative’s 
EPORT & 


There is a grievance 
that I’ve filed concern- | 
ing Dept. 66. This is 
where the Company 
asked for people to 
work double shift but went outside of 
the department instead of asking those 
within. They only asked those from 
Dept. 93. The Company met with our 
District, Brian, and agreed that they 
made an error but instead of paying 
the employees 10 hours at time-and-a- 
half, they only offered them five hours. 
I believe when the Company makes an 
error as such they should pay in full— 
no saw off. Those in Dept. 66 agreed 
with me and at this point the griev- 
ances are either on hold with our Dis- 
trict for further discussions or have 
been sent to the third step. 

One other grievance I’ve filed was 
from the Motor Line concerning the 
discipline that was handed down by 
management regarding the .8 overtime 
back in May. I filed the grievance on 
May 11 and since then your Top Com- 
mittee filed a policy grievance on the 
same issue. 

The above grievances have not been 
resolved as yet. 


Retirement 

There were discussions with your 
past Chairperson John Caines and pen- 
sion rep Moe Bryan concerning a pack- 
age put together that would allow a 
number of our higher seniority employ- 
ees to retire and at the same time bring 
in new people off the street. Our new 
Plant Chairperson Don Whalen plus 
your pension rep. Charlie Peel are still 
discussing this with Management on 
how many can go, if and when a retire- 
ment package is put in place. The bad 
news is that GM will be laying off em- 
ployees from the North Plant as St. 
Therése has announced that they are 
going to one shift this fall. Therefore, I 
believe there will be little hope for new 
people coming in off the street this year. 


Rumours 
There are a lot of rumours about the 
Truck Plant expanding. Also about work 
Continued on page 17 


16 


THE OSHAWORKER 


SEPTEMBER 1995 


a el 


Tow Medex Works 


being taken out of the Motor Line 
District 6. There are rumours also of 
the Car Plant shutting down for one 
to two weeks this October or No- 
vember. At this point all I can say is 
they are rumours and until I see it in 
writing to verify any of the above — 
all it is, is rumours. 


CAW Picnic 

The week of June 11, I was on my 
SPA and attended the Retirement Pic- 
nic down at the Lake. The weather 
was great, sunny but not too hot 
and I spoke with many of our re- 
tired CAW members that you don’t 
get to see that often, other than at 
events like this. They were interested 
in the way GM runs their business 
today and comparing it to their time. 


The discussions were very informa- 
tive and one thing I learned from 
them is the bond that they hold 
among one another till this day. In 
their time management thought 
twice about belittling or disciplining 
anyone in their group, because if 
they did, management had his whole 
group against him. That is Unionism 
and somehow we have drifted away 
from it. We must be Unionized in 
the ranks once again, then and only 
then will we be able to correct the 
injustices management has been get- 
ting away with. 

There were about 1,500 attend- 
ing the Retirement Picnic and I wish 
you all the best in the future. 

I wish to congratulate Dave 
Broadbent and Don Whalen for 


achieving the go-ahead with GM to 
allow our members to be able to buy 
their Picnic Tickets in-plant. I believe 
we had the biggest turnout this year 
than any other at the Picnic. 

I also congratulate Doug Crough, 
Chairperson of the Recreation Com- 
mittee, for an outstanding job done 
in putting it all together, not just 
this year but for the past 12 years. 
His knowledge, dedication and hard 
work put forth for the membership 
would be difficult to replace, espe- 
cially as next year will be our 50th 
anniversary picnic and it will be big- 
ger and better than any we've had. I 
along with the membership within 
our Union would like to thank you 
Doug for your work within our 
Union. # 


Child Care Centre Ready To Enrol 
In Late October 


By Laurel Rothman, 
Assistant Executive Director 


CAW Community Child Care & Developmental Services 


NUMBER OF UNAVOIDABLE 
delays have meant the child 
care program will not be ready 
to open in September. I ex- 
pect the program will be 
ready to enroll children in late Octo- 
ber. 

We have hired a Co-ordinator for the 
program; her name is Judy Guay and 
she brings many years of excellent ex- 
perience in child care, and a familiarity 
with the Oshawa area. Judy will begin 
work in September at the centre, 1400 
Ritson Rd. South, Oshawa, and will con- 
tact parents whose names are on the 
waiting list regarding enrollment. 

At the plaza, the Jug City store moves 
to the south end of the building, with 
the child care program occupying the 
rest of the building. 

When the program is operating, we 
are expecting to schedule our hours to 
meet the needs of the day and after- 
noon shifts at General Motors, which 
means opening early (approximately 6 
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Future site of Child Care Program. 
am) and remaining open late (approxi- 
mately 2:45 am), if there is a demand 
for service. 

The proposed fees are as follows: 
infants (newborn to 18 months) $28 
per full day; toddlers (18 to 30 months) 
$27 per full day; pre-school (2.5 to 5 
years) $24 per full day. 

Additional fees will be set for part- 
time use of the program. As you prob- 
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ably know, the fees are tax deductible 
and receipts will be issued. I am cur- 
rently meeting with the Regional Mu- 
nicipality of Durham to ensure that eli- 
gible parents will have access to a child 
care subsidy at the centre. 

I hope this information is useful. 
Please feel free to call me at 1-800- 
770-8758 if you need further 
assistance. 
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Proposed Retirees Resolutions 
To Bargaining Committee for Consideration 


Be it resolved that: 9. Retirees be allowed to vote for in-plant benefit rep- 
Supplement to continue until eligible for full OAS. resentatives. 
Retired members must sit on Bargaining Committee 10. Supplement and special allowance be incorporated 
for pensions and benefits, e.g. CAW Sudbury. into basic pension. 


Life insurance be restored to level at time of retire- 11. All pensioners receive the same rate of pension as 


ment. those who are retiring during present contract. 

No deduction for survivor pension benefit. 12. The company to provide sufficient funds to CAW to: 
Pensions be indexed for all pre-1987 retirees with a) provide enhanced community care based on Brit- 
lump sum payment for the difference. ish Colombian pilot project; 

Widows and surviving spouse deduction be stopped b) train CAW retired workers and spouses to pro- 
immediately upon death of spouse. vide education workshops to CAW retired work- 
Survivor benefits be increased from 60 percent to ers, i.e. medical awareness, how to talk to your 
75 percent. doctor, taking charge of your health, etc.; 
Supplement at age 65 should not be reduced by more provide the facility, equipment and personnel 
than existing OAS available at time of retirement. for a) and b) # 


Cutbacks! Clawbacks! 


by Viola Pilkey, 
Publicity 


jm UST A WORD TO THE WISE, 
fm my dear fellow pensioners, keep 
informed — well read — pro- 
posed changes are in the offer- 
ing — keep political action alive! 
Is it any wonder the theme at the CAW 
Retirees Conference in September at Port 
Elgin will be “Seniors Under Attack”. 
Brothers John Redko, Gord Pilkey, Russ 
Rak, Irv Estabrooks, John Sinclair, Lloyd 
Clarke, Joe McCloskey, Roy Fleming and 
yours truly will be representing the 
Oshawa Chapter at the above conference. 
On behalf of President John Redko, 
the retirees and their spouses, may I 


express their gratitude to President John 
Kovacs, Secretary Treasurer Dave 
Broadbent and all members of Local 222 
for our Annual Retirees Picnic. It was 
truly enjoyed by all. Special thanks to 
the Women’s Family Auxiliary for the 
delicious lunch, to the Local Women’s 
Committee and the Recreation Commit- 
tee for their help. Iam sure the weather 
thermometers we received were put to 
good use this summer. 

As of June 1995 there are approxi- 
mately 6,500 retirees in our Local. 
Brother Everett Crosby was welcomed 
into our chapter at our June meeting. 


Auto Workers 
Community Credit Union Limited 


A Special Meeting Will Be Held 
Wednesday, September 20, 1995 at 7:00 PM 
CAW Local 222 Hall 1425 Phillip Murray Avenue 


The purpose of the meeting is to receive an information presentation on the 
proposed new share capital structure for the credit union and the design, terms 
and conditions of the proposed offering of new classes of shares; and to vote on 
resolutions required to implement these proposals. 


Copies of the above-noted amendments are available at any branch of the Auto 
Workers Community Credit Union beginning September 11, 1995 and will be 
available at the Meeting. They will not be mailed. 


CAW 
Retirees’ 
ORNER 


Brother Russ Rak 
gave a very detailed re- 
port from the Union of 
Retirees of Canada Con- 
vention held in To- 
ronto where 36 resolu- 
tions were debated; including social se- 
curity, pensions, housing, health care, ero- 
sion of social programs and drug abuse. 
A discussion on a proposed mass demon- 
stration by seniors also took place. 

Incidentally, Brother William 
Rutherford will be representing the 
CAW Retirees’ Area Council at the Port 
Elgin conference. 

Our next meeting will be Monday, 
Sept. 11, 1995 commencing at 1 pm. 
Further meetings will be held on the 
first Monday of every month at 1 pm. 

Winners of weekly Euchre Tourna- 
ment for 1994-95 were: 

Most Points 

Ladies’: Sister Jeanie Hrehoruk 
Men’s: Brother “Bud” Morey 
Most Lone Hands 

Ladies’: Sister Helen Rudka 
Men’s: Brother Irv Estabrooks 

New season starts Tuesday, Sept. 12, 
1995 at 1 pm. Plan to attend our informa- 
tive meetings and make your vote count. 

Till the next time — keep active — 
keep smiling. 
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An Unexpected Honour 


By May Partridge, 


Past-Chairperson Women's Committee 


‘aq N THE TWO YEARS PRECEDING 
1970, the women’s committee 


groups in Toronto. They too were 
~ tired of being exempt from labour 
(jobs), apartments, loans and clubs, be- 
cause they were female. 

In Oshawa we had female depart- 
ments; cutting and sewing, plus wire 
and harness. Department 32 (sewing) 
was moving to Windsor. We had no 
transfer rights. A month before leaving 
GM decided we could bump into wir- 
ing. The low seniority hit the street. 
We had exhausted every avenue within 
the Union and got nowhere. We ap- 
proached Cliff Pilkey, our NDP MP then, 
and he entered a private members bill 
to amend the act on discrimination by 
adding the word sex. 

In September 1970, Local 222 was 
on a strike that lasted 104 days, the 
longest since 1955. I was chairperson 
of the women’s committee when I was 
handed a brown envelope. It was the 
copy of the amended bill that prohib- 
ited discrimination on the basis of sex. 
Four of us had been in the Legislature 
when the second reading took place. 
The four of us, Bev McCloskey, Maury 
Shorten, Pat Kres, and myself, had vis- 
ited individual MPs to plead our case. 
We were ecstatic when the bill passed. 
Duel seniority lists were now history. 

In June of this year members of the 
committee were invited to Port Elgin 
CAW educational centre for the pres- 
entation of a plaque commemorating 
our work on abolishing separate sen- 
iority lists. We thank Buzz Hargrove, 
president of the CAW, and Peggy Nash, 
Canadian women’s department, for 
putting their ideas together. We each 
received a copy of the wording of the 
plaque which will hang in the archives 
in Placer Court. It was an evening we 
will never forget. 

There were 160 at the women’s con- 
ference, which we learned has been 
going on for six years. I met a delegate 
from Vancouver and one from Nova 
Scotia. I sat in on a workshop and came 
away very proud. These young union- 
ists are no longer satisfied to be elected 
to the women’s committee, they are 
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At the women’s conference. 


bent on being a part of their union. 

I was approached by Pam Sugiman at 
District Council while I was on the Re- 
tired Workers’ Advisory Committee. She 
wanted to write a book on the women in 
the CAW which they were selling at the 
Conference. It’s called “Labour’s Di- 
lemma” and I urge the Women’s Com- 
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mittee to make sure a copy is at the Hall. 
I urge every sister working on a male job 
drawing male wages to read this book 
and understand how it happened. 

In closing we thank President John 
Kovacs for his generosity in paying our 
travel expenses to this unexpected 
honour. # 


CAW Retirees Program 1995-96 
DANCES 


Friday, Oct. 6, 1995 
Friday, Nov. 10, 1995 
Friday, Dec. 8, 1995 
Friday, Jan. 5, 1996 
Friday, Feb. 9, 1996 
Friday, March 8, 1996 
Friday, April 12, 1996 


Halloween Dance 
Fall Dance 
Christmas Dance 
‘Winter Dance 
Valentine Dance 
St. Patrick’s Dance 
Spring Dance 


WEEKLY PROGRESSIVE EUCHRE CARD PARTIES 
Weekly euchre parties are held every Tuesday, 
commencing at 1 pm. 

Starting date is Tuesday, Sept. 12, 1995. 

Come join in the fun. Bring your spouse, Best of all, 
it’s free. 

CLUBROOM 
Billiard tables available daily 
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An Overview Of The Truck Plant 


By Bob Thompson, 
Health & Safety Representative 


VER THE PAST COUPLE OF MONTHS I HAVE HAD 
the opportunity to see most of the Truck Plant, 
meet a lot of people and get a good overview of 
what’s happening throughout the Truck Plant, con- 
cerning Health and Safety. 

In reject there is a new 2k low bake clearcoat repair 
which contains isocyanates. Isocyanates are one of 11 desig- 
nated substances under the Occupational Health & Safety 
Act (Appendix E) requiring an assessment and a control pro- 
gram. With the control program in place and the system 
running, scheduled preventative maintenance (PMs) and con- 
tinual safety audits must be a part of the 2k low bake clearcoat. 


Paint Shop 

In the Paint Shop there is a new diamond coat clearcoat 
which does not contain any isocyanates. The new diamond 
coat clearcoat being used in the paint shop has a different 
solvent base with a very low odour threshold, this means it 
can be detected by smell at very low levels (0.39ppm). The 
company says that the supplier (PPG) is presently working 
on changing the solvent base to get the odour down. 


Hardware 

In Ilardware there arc isocyanates in the black window 
prime areas and the glass line. The last assessment was done 
in 1988. Industrial hygiene will conduct another assessment 
over the next couple of months and revise the current con- 
trol program as dictated by the new assessment, to be re- 
viewed by the Joint Health & Safety Committee. 


Tour With National Staff 

On Thursday, Aug. 17 I had the opportunity to tour the 
Truck Plant with Cathy Walker, our National Health and 
Safety Director for the CAW, John Graham, CAW National 
Health and Safety Co-ordinator for the GM Unit, and Herman 
Rosenfeld, CAW National Representative. 

Throughout the plant Herman and John greeted and talked 
with the many old friends that they saw. Throughout the 
tour [ pointed out and discussed many of the issues facing 
Health and Safety throughout the Plant. We viewed the car- 
pet cutting operation where a worker recently had his leg 
pinned between the turntable and a fence when the turnta- 
ble turned while he stood on a safety mat doing his job. I 
pointed out the welds where the cab table, with a cab on it, 
broke completely off one of the AGVs. We talked about how 
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the Company can monitor the workers 
throughout with a computer system from 
any office in the plant. I explained that the 
jobs are so busy that when I talk to people 
on the line, the change in throughput is 
immediately detected by management, and 
believe me I hear about it. 

We looked at upper control arms, the job with the highest 
injury rate. I had the opportunity to discuss the need to have 
a functioning ergonomics committee in the Truck Plant and 
how concerned I am with the company’s new direction of 
using standards people to do ergonomics studies. Also, dur- 
ing the tour we passed by a job site that was recently relo- 
cated. The overhead fans still remain back in the old work 
station, leaving the worker without the fans during the hot- 
test two weeks in the past few years. 

Throughout the tour I pointed out roller racks where 
material handlers had to place boxes of stock above shoulder 
height. In final we looked at ergonomic concerns that affect 
only the third shift. I talked about the Truck Plant still using 
speedy dry that contains silica (a designated substance) when 
so many alternative products are available. The last place we 
went to was a stockmall where we discussed how with 
synchronous one person does all lifting and other person 
does all driving. We looked at many different boxes of stock. 
Just having handles (the cutout type) would prevent the 
pull/strain injuries that have been happening to several of 
our stock people. 

After completion of the tour we had a follow-up meeting 
with John Kramp, personnel director for the Truck Plant. Cathy 
Walker reminded him of GM’s commitment to eliminate desig- 
nated substances in the workplace. She felt that the introduc- 
tion of more isocyanates in the paint repair process in reject 
and speedy dry containing silica was not reflective of that com- 
mitment. Work speed-up, the pace of work and the necessity to 
build recovery time into every work cycle or job repetition was 
also discussed during the meeting. 

In closing, if you have a safety concern talk to your Super- 
visor, if he cannot help you ask him to put in a call for your 
Union health & Safety Representative. My pager number is 
*97-5659. 


PROBLEWNMN S °? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Doug Cameron: 725-1668/In-Plant: 644-3723 


North Plant Medical Centre: 644-5146 
South Plant Medical Gentre: 644-6093 


Karl Kinney: 705-324-5275 or 644-3724 
Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Management Violates Lockout Policy 


By Chris White, 


Skilled Trades Health & Safety Representative 


HE TWO WEEKS OF “SHUT- 
_ down” in July did not go as 
smoothly as in past years. There 
were two incidents of grave 
concern to this writer and the 
Skilled Trades in both the Car and Truck 
Plants. The first was in the Truck Plant. 

Central Maintenance was assigned a 
job in the Truck Plant that involved re- 
working approximately a four-square bay 
area. This work included relocating ro- 
bots, robot control panels, 600 volt and 
110 voit electrical conduits and feed ca- 
bles, ramps, working platforms, etc. 

This work was to be done during 
the two weeks of shut down starting 
Friday, June 30, 1995. 

Several Central Maintenance trades- 
people including electricians, 
millwrights and welders were required 
to complete this work. 

On Friday, June 30 the engineer re- 
sponsible for this project (Craig Schlotz- 
houer) requested one of the electricians 
to lock out several bus plugs feeding the 
equipment to be worked on, so as to 
isolate electrical power to the equipment. 

The normal method for doing this 
was used, i.e. the central maintenance 
supervisor (Dan McLean) supplied the 
workers with a multilock box from 
which locks were taken out and placed 
on the required equipment, and the 
keys then placed in the lock box. The 
workers then placed their personal 
locks on the lock box and proceeded 
to work on their assignments. 

The lock box was left in full view of 
the workers on the electrician’s tool 
truck and was left at that location after 
shift each day. 

On Wednesday, July 4 the workers 
started work at 7 a.m. as usual, their per- 
sonal safety locks still in place on the 
lock box. At approximately 2 p.m. the 
electrician noticed the screen on one of 
the robot control panels appeared to be 
on (Col. A5-54). the electrician investi- 
gated and discovered that the lock he 
had placed on the 600 volt electrical sup- 
ply bus plug had been removed, the bus 
plug had been switched on and the equip- 
ment had been energized. 

When Don spoke to engineer Schlotz- 
houer about the situation he was told 
Schlotzhouer had the lock removed the 


previous night shift so that the line mainte- 
nance electricians could reteach the robot. 

When I spoke to Schlotzhouer on 
July 6 he told me that Paul Tones and 
Craig Schlotzhouer had made the deci- 
sion to cut the lock off some time on 
Tuesday night and Dan McLean had 
been informed. This is not true. 

Management claimed one phone call 
attempt was made and McLean was not 
reached. In fact McLean did not know 
the lock was removed until the electri- 
cian discovered it. An E-mail message was 
sent to McLean from Paul Tones on Tues- 
day night. However McLean was not in 
the habit of reviewing his E-mail prior to 
start of shift. E-mail is not part of the lock 
removal procedure and should not have 
been relied on. A lock removal document 
must be given to the owner of the lock 
prior to the start of his shift. 

Paul Tones’ lack of concern for the 
safety of the workers is evident in the 
flippant and cavalier nature of his E- 
mail to Dan McLean. It is his absolute 
responsibility to inform and provide the 
proper documentation prior to the start 
of shift. This document did not appear 
until Dan McLean provided it for Un- 
ion representatives on Friday morning. 
He told me and others he had met with 
Paul Tones late Thursday afternoon and 
only then did he receive the paperwork. 

Craig Schlotzhouer as the engineer 
in charge of this project was co- 
ordinating between day shift and con- 
struction and night shift line mainte- 
nance, yet made no attempt to notify 
the workers the lock had been cut off. 

This action by GM management of 
removing a safety lock without inform- 
ing the workers resulted in several 
tradespeople working for approxi- 
mately 7 hours believing they were 
safely locked out when in fact they 
were in danger. This action is in total 
violation of section 7.0-7.15 of the GM 
safe lock out and test policy. 

As Union Health and Safety representa- 
tives, myself and Larry Heffernan had 
meetings to try to resolve the issue with 
GM management both Thursday and Fri- 
day. We informed management the only 
way to restore confidence in the lock- 
out procedure was to show the workers 
they were serious about safety and to 
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assess appropriate disci- 
pline to the supervisor | 
and the engineer. Man- 
agement’s position re- 
mained that the super- 
visor and engineer had 
done nothing wrong and there was a 
problem with the lock-out procedure. 

The Union representatives agreed to 
wait until Monday, July 10 because it was 
“shutdown” and upper management 
were on vacation. Also Gerry Iantomasi, 
assistant superintendent manufacturing 
engineering would be in to meet with 
the Union and have the stripes to make a 
decision on the Union’s request. 

On Monday, July 10 Gerry Iantomasi 
did not attend the meeting with the Union. 
Linda Morgan, supervisor of engineering, 
did attend but to no avail. She still in- 
sisted management had done no wrong. 

Tuesday, July 11, one full week after 
the event in question, Gerry Iantomasi 
did meet with the Union representatives, 
including Chris White; Larry Heffernan; 
Tony Leah, Skilled Trades Chairperson; 
and District #10 Committeeperson Barry 
O'Neill. Management decided to call in 
Pat Quinn, labour relations representa- 
tive. Quinn told the Union representa- 
tives he would not negotiate any disci- 
pline of members of management with 
the C.A.W.: this was company policy and 
should management decide on discipline 
they would not ever notify the Union. 

This issue still needs to be addressed. 
We now know that in other instances, 
discipline of a supervisor for violating safety 
lock policy has been discussed and de- 
cided on between company and Union. 

Every tradesperson in the Truck Plant 
including construction, line maintenance 
and tooling realized the seriousness of 
the situation and were extremely upset 
with management’s lack of action. While 
there were indications there may be work 
stoppages, the tradespeople acted in a 
professional manner, realizing it was shut- 
down and the work assignments had to 
be completed if the Truck Plant was to 
run production at the conclusion of shut- 
down. 

Continued on page 22 
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Work Refusals Follow 


Safety Inaction 


By Paul Goggan, 


CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint — Production Worker & Skilled Trades 


NDER SECTION 28 OF THE OCCUPATIONAL HEALTH 
and Safety Act, workers in General Motors do report 
safety concerns to their Supervisor on a regular basis. 

It is a known fact in the Car Assembly Plant that 
50 to 70 percent of past work refusals were the 
subject of a prior safety concern brought to management's 
attention but not resolved. 

Workers reported their concerns, but management failed 
to respond in a timely fashion or completely failed to resolve 
the safety concern at all. 

Issued below are the Work Refusals from GM’s records 
that happened after previous concerns were raised by the 
employees with their Supervisor: 


Health & 
Safety 
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The reason for the high incidence of work 
refusals in the Car Assembly is simple: management have 
failed to resolve prior safety concerns brought to manage- 
ment’s attention by workers. 


Occupation Injuries 
The Car Assembly Plant has a high rate of occupational 
injuries: 


Year Number of Workers Injured 
1992 1,589 Occupational Injuries 
1993 2,113 Occupational Injuries 
1994 1,579 Occupational Injuries 


As of July 1995 1,261 Occupational Injuries 
General Motors’ own records show that in the Car Assem- 
bly Plant, a total of 1,579 occupational injuries means that as 


1993 59 Work Refusals 43 previous concerns raised 
1994 107 Work Refusals 56 previous concerns raised 
1995 83 Work Refusals Unknown at this time 


Meanwhile, Tony Leah told man- 
agement that they must do something 
to restore workers’ trust in the lock- 
out policy. He demanded that man- 
agement issue a statement that in- 
cluded three points: 

1. The GM lock-out policy was not 
complied with in this incident. 

2. As a result of this non-compliance, 
the workers’ safety was endangered. 

3. Management would take what- 
ever steps were required to prevent 
a recurrence. 


By Wednesday morning, April 12, 
management agreed to issue the state- 
ment. They also agreed to call ali the 
tradespeople together again at 11 a.m. 
in the cafeteria to discuss the man- 


agement response. 

The electrician, for his part, was not 
satisfied with the refusal to openly dis- 
cipline the supervisor and decided to 
call a Section 43 that afternoon. The 
Ministry of Labour was called and came 
in late that afternoon at 3 pm. 


Double Standards 

Although the inspector stated that 
the concerns of the electrician were 
very serious, he felt that because of the 
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heightened awareness of the lock out 
procedure it was very unlikely to hap- 
pen again and the work refusal did not 
fall under Sec. 43 of the Act. 

Management’s handling of this situ- 
ation proves once again they have 
double standards when it comes to 
safety. If you or I are accused of vio- 
lating any safety procedure manage- 
ment wiil insist on discipline and the 
only recourse we have is through the 
grievance procedure. But they appear 
to be able to violate the safety proce- 
dures with impunity. 


Bus Duct Accident 

The second incident was in the Car 
Body Plant. An electrician, Tom Wade, 
was removing a GOA bus plug when his 
screwdriver slipped and shorted be- 
tween two phases of the energized bus 
duct. Tom received burns to his arms 
and neck and the explosion also 
knocked him off the steel he was stand- 
ing on approximately 20 feet from the 
ground. Tom was wearing his safety 
harness and was tied off, therefore was 
prevented from falling. ’'m sure if he 
had not been tied off this accident could 
have been far more serious and could 
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quite easily have resulted in a fatality. I 
have spoken to the car plant safety repre- 
sentatives and they have agreed with me 
to submit the following recommendation: 

“De-energize bus ducts prior to in- 
stallation or removal of bus plugs. 
This would be an absolute guaran- 
tee that no future electrical accidents 
would occur while this type of work 
is being performed. It must be em- 
Dbhasized that this recommendation 
ts required for General Motors to be 
in compliance with regulation 42(1) 
of the Occupational Health and 
Safety Act.” 

If you have any safety concerns make 
sure you specify to your supervisor you 
want the Skilled Trades Health and 
Safety Representative. If the production 
representative answers your call you 
have the right through him to request 
the Skilled Trades representative as 
well. This is the only way I will know 
what your problems are and get in- 
volved. The skilled trades representa- 
tive must be involved on skilled trades 
issues, that’s why we elected him. My 
pager number is 3644. My phone 
number is also 3644. You can also leave 
a message at this number. # 
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How I Spent My Summer 


Vacation 


By Bill McKnight, 


Recording Secretary, GM Unit 


m@ ELL IT’S THAT TIME OF 
year again when we see 
many students in the plants. 
Thankfully this will allow 
many of our members more 
holiday time. While there are a large 
number of students on the line there 
are an equal number working on jobs 
such as sweeping, forklift, garbage pick 
up etc. 

This is not an attack on the stu- 
dents as I’m glad to have them here. 
Rather it is General Motors and their 


logic I must attack. I feel strongly that 
these jobs should only go to the peo- 
ple who have worked and sweated 
on the line for years. It would be nice 
if the Company would acknowledge 
us at summer time. 

This could be the chance for an 
injured worker to perhaps rehabili- 
tate him or herself from May to Sep- 
tember. Maybe this time would en- 
able them to return to their former 
jobs. It would also be nice just to do 
something different instead of the 
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daily grind on the 
line. 

It’s a slap in the 
face when the Com- 
pany won’t even con- 
sider us for these jobs 
and ignore the resentment that builds 
up inside while we watch students 
do the jobs our senior members 
should be doing. There’s only one so- 
lution to this problem. Students on 
the line — employees off the line. 
It’s simple and it works. * 
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Work Refusals Follow Sa; ifety Inaction 


Health & a ort — continued from page 22 
an average for the year of 1994, about one out of every 
four employees working in this plant had an injury that 
required medical attention. 

It should be noted for the record that the Ministry of 
Labour inspector that suffered a critical injury after break- 
ing his leg in the Car Assembly Plant Trim & Hardware 
Department in 1995 while investigating a work refusal is 
not counted in the numbers. 

If the accident rate in the Car Assembly Plant continues at 
the present rate, the projected total of Occupational Injuries 
suffered by the workers for 1995 will be 22,226. This would 
mean that about one out of every three employees working 
in this Car Assembly Plant are expected to have an injury 
that requires medical attention in 1995. 

Of the 1,261 workers who have experienced an acci- 
dent in the Car Assembly Plant so far this year, the list 
shows the accident type as PAIN being number one for 
589 workers, next was strain and sprain for 187 workers 
and bruise/contusion for 141 workers. 

When you look at Body Location, the back is the most 
injured part of the body with 259 workers; and the shoulder 
being the next most-injured body location with 149 workers. 
The elbow 121; finger 95; and wrist 78 workers. 

The number one Accident Cause is Prolonged Effort 367 
workers, with push/pull/lift 247 workers being second; and 
bump/strike an object with 141 workers injured. 


Ministry Of Labour 

The Ministry of Labour have been called in the Car 
Assembly Plant 53 times in the first seven months of 1995. 
They have had to issue 33 orders to management. You 
can tell by the number of orders just how safe they think 
it is. One inspector stated to management that there is a 
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violation of the Health & Safety Act every 30 feet in the 
Car Assembly Plant. 

General Motors continues to violate our members’ rights 
under Section 43 of the Occupational Health & Safety Act. For 
some reason management don’t want the Union Health & Safety 
representative at work refusals. They just want to intimidate and 
threaten workers without the Union being involved. 


In The Courts 

We now have several Appeals filed with the Office of 
Adjudication in Toronto. The Ministry of Labour have failed 
to take any steps to protect the workers in the Plant and 
General Motors management are now more dangerous to 
work for than ever before. Management don’t care how 
many workers get hurt as long as the Car gets built. 

We also have several charges laid with the Ontario 
Labour Relations Board. It is illegal to threaten, discipline, 
intimidate or coerce a worker because the worker has 
acted in compliance with the Act. But General Motors 
thinks they are above the law in Ontario. Again nothing 
can stop the building of the Car. 

Don't become an accident figure refuse to work if you 
have reason to believe you are endangered in any way. 
Don’t let General Motors destroy your future. 

Your Health and Safety Representatives, the Local Union 
and National Union are working together to correct these 
problems with the Ministry of Labour and General Motors. 

The Car Assembly Plant will only become a safe place 
to work when management places the worker's well-be- 
ing before the production of the Car. 

My office number is 644-3608 and my pager number is 
*97-3608. My home number is 905-579-0336. All phones 
have answering machines for your convenience. 
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Local 222 
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4 For a list of 
s poe draw winners, 
see page 26. 
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Document 12 Hostages 


By Mike Shields, 


Alternate Pension Representative 


HOPE EVERYONE HAD A SAFE 
and enjoyable summer vacation. 
Since this is the first issue of The 
Osbaworker after the summer 
break, I would like to address the 
most pressing issue I have faced since 
taking over as your Alternate Pension Rep. 


Document #12s ($35,000) 

When is the next deluge of Docu- 
ment 12s coming down? This is the 
most-asked question in the plant. The 
answer, as of the Oshaworker deadline 
(Aug. 18th) is nobody knows. 

Everyone seems to be aware of the 
fact one Document #12 must be paid out 
for every job that is outsourced, fewer 
are aware that General Motors is not li- 
able for this payment as long as we don’t 
have people laid-off on the street. 


Held Hostage 
General Motors is currently holding 


1995 CAW Picnic Draw WINNERS 


approximately 1,400 potential retirees 
hostage in the Oshawa plants. On a 
daily basis Iam approached by our most 
senior members, telling me they would 
like to retire, but they have heard that 
a “Special Deal” is around the corner. 
Who can blame them for wanting to 
pick up $35,000 to make their retire- 
ment years a little more comfortable. 
It’s a damn shame that General Motors 
is able to delay the retirement plans of 
these senior members. These brothers 
and sisters all started in GM prior to 1970, 
they have walked the picket line to provide 
many of the benefits we enjoy today. 


What’s the Answer? 

The answer is that we must separate 
pension incentives or bonuses from the 
outsourcing issue. In 1996 negotiations 
we will be only at the halfway mark of 
the six-year pension agreement signed in 
1993. Although pensions won’t be dis- 
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cussed at the bargain- 
ing table in ‘96, pen- 
sion incentives can and 
must be. A system must 
be put in place, 
whereby all eligible 
retirees will abide by the same pension 
bonus provisions. If the bonus can’t be 
$35,000, make it an amount that is feasi- 
ble for alll retirees. As it stands today, the 
time frame in which you retire is being 
dictated by the Company, not the indi- 
vidual. 

I urge all of you to disregard the many 
rumors you’re sure to hear. When some- 
thing is agreed upon in the nature of 
forthcoming Document 12s, you will 
be informed by the Shop Committee. 

If you have any questions regarding your 
pension, don’t hesitate to put in a call for 
your Pension Representative through your 
supervisor. Until next time... 4 


Fun Run 
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Truck — Don Blackwood, 712 Otonabee Drive, Peterborough 
Car — Lisette Champagne, Port Hope 
$1,000 Sears Gift Certificate — Gary Wilson, Oshawa 
$500 — Peter Patten, Ajax 
$500 — Alan Wood, Oshawa 
TV — Don Kellar, Ajax 
VCR — Larry Luke, Oshawa 
Pan — Paul McNamee, Port Hope 
arbeque — R. L. Manger, #807-191 Nonquon Road, Oshawa 


. Microwave — Greg Heffernan, Port Hope 

. Boat, Motor and Trailer — Gerald Morrison, Oshawa 

. Recreation Committee: CD Player — Morris Argue, Oshawa 
. Human Rights Committee: 13" TV 
. PEC Committee: Lawn Furniture — John Ruslow, Belleville 

. Women’s Committee: Lawn Furniture — Evelyn Morrison, Blackstock 
. CAW Child Care Draw: 


— Claudette Buller, Oshawa 


One week complimentary Child Care — Charles LeBlanc, Oshawa 


. CAW Family Auxiliary: Doll Draw — T. Tenody, Whitby 
. Autoworkers Community Credit Union 


Adult — Portable CD Player — Mike Haas, Oshawa 
Children — $50 Term Deposit (3) 
Sandy Stonesic; Jessica Oliveri, Oshawa; Teresa Bugden, Whitby 


. Education Committee 


Rubber Boat — Pam Howes 

Umbrella (2) 

Justin Brown, Lindsay; Alicia Brownhill, Whitby 

Bike Helmet (Youth) — J. Payne, Bowmanville 

Bike Helmet (Adult) — Robin Kemp 

Baseball Bat and Glove (2) 

Pauline Bebee, Campbellcroft; Joe McPhee, Oshawa 

Fishing Rod (4) 

Keith Wright, Little Britain; Terri Hulcoop; Sam Caruso; Janet Lequaret, Whitby 
Volleyball — Kent Vermeulen, Oshawa 
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The newly formed CAW Motorcycle Associa- 
ton would like to extend an open invitation 
to all Brothers and Sisters in Local 222 to 
participate in our first “Fun Run.” The pur- 
pose of this run is to promote solidarity 
amongst out members while bringing recog- 
nition to our local through helping those less 
fortunate than us. 
Planned Route: 
County road touring Bancroft and back. 
Stopping for lunch in Bancroft, 
and for gas along the way. 
All makes of Motorcycles welcomed. 
Meeting Place: AB’s Motorcycle Shop 
2069 Simcoe St. North 
(across from Durbam College) 


Leaving: 
9:00 am, Sunday September 17, 1995 
Rain date: September 24, 1995 
What to bring: 
a full tank of gas, and two non-perisbabie food 
items to be donated to the local food bank (Kraft 
dinner, soup, cereal, etc.) 


Any questions please call: 
Jobn Aitken — Peterborough 705-876-6075 
Truck Plant Shift I 
Dave Banks — Oshawa 905-433-1758 
work 905-644-7792, Truck Piant Shift I 
Kevin Bissell — Port Hope 905-885-7776 
Truck Plant Shift I 
Steve Soenen — Cobourg 905-372-8644 
Car Plant Shift 1 
Gary Dufty — Oshawa 905-571-1347 
Truck Plant Shift 1 
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Double Standards 


By Larry Heffernan, 


Health & Safety Representative, Truck Plant Shift #1 


URING THE 1995 SUMMER 
shutdown General Motors 
skilled trades management did 
not hide the fact that they 
have Double Standards 
when it comes dealing with issues that 
involve hourly and salary workers. 

On July 4th central maintenance con- 
struction workers were working in the 
body shop of the Truck Plant and they 
had the area locked out. The workers 
retumed to work on July 5th and started 
to work in the same area. After a few 
hours a worker noticed that there were 
lights on the robot where he was work- 
ing. Finding this strange, as he had locked 
out the power the day before, he started 
to investigate. He noticed that there was 
no lock on the main buss switch for ro- 
bot #75. After Bob Irwin, Chris White 
and myself investigated the incident we 
found out that a supervisor and engineer 
had determined that they needed to do 
some work on that robot on the after- 
noon shift. They proceeded to cut the 
lock off and perform the work that they 
needed to do. The huge mistake they 
made was that after production mainte- 
nance completed their work, manage- 
ment failed to follow the GM safe lock 
out procedure and install another lock 
on the main buss switch. The supervisor 
also failed to inform the employee prior 
to the start of his shift. (Sec. 7.1.5 Lock 
out and Test Procedure). This supervisor 
and engineer showed a total disregard 
for the employee’s safety which could 
have resulted in serious or fatal injuries 
as result of this violation. There were 
numerous meetings with upper manage- 
ment, and as Health and Safety Repre- 
sentatives of the Workers demanded that 
this matter be corrected as soon as possi- 
ble. This same supervisor has disciplined 
workers in the past for forgetting to re- 
move their locks at the end of their shift. 
We stressed to management that the 
workers have lost faith in the lock out 
procedure when management does not 
address the issue when the supervision 
breaks the rules. 

To date the issue is still not resolved 
to the satisfaction of the Health and Safety 
Representatives of the Workers. There 
was a memo generated by upper man- 
agement and they agreed that the proper 
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procedure was not followed when cut- 
ting off the lock, that they will meet and 
discuss making changes in the procedure, 
when management has to cut off the em- 
ployee’s locks, to avoid this in the future. 
These changes may avoid this happening 
again but, “What about the Engineer 
and Supervisor that endangered the 
worker?” This was one of the most ob- 
vious cases of Double Standards that 
we have witnessed at General Motors in 
Oshawa. 


Ring Road Paving Repairs 

Before the summer shutdown it was 
brought to my attention by a lift truck 
driver, for the construction maintenance 
that the roads at the sub station at Ring 
Road, and the Ring Road itself, were in 
bad need of repairs. I went with the em- 
ployee and John Goulding and observed 
that there were numerous holes in the 
pavement. These were causing back in- 
juries and the roads were not being main- 
tained properly. Management agreed to 
look into the situation and do some ma- 
jor work over the summer shutdown. 
Most of this work should have been com- 
pleted to date. If there are any areas that 
were missed let me know, through your 
supervisor, and I will try to have the Com- 
pany address them. 


Truck Plant 

It has been very busy in the Truck 
Plant with numerous safety related prob- 
lems. Some problems have been ad- 
dressed and others are very complicated 
and take a combined effort from all three 
shifts in the Truck Plant to get resolved. I 
will try to update the membership on 
the major issues that are resolved and 
also some issues that we still are working 
on for the membership. 

Safety Concerns: It has taken a lot of 
pushing for management to realize that a 
lot of the safety concerns were not being 
addressed by the front line supervisor. I 
have noticed an improvement in this area 
since being elected but there are still 
some old dinosaurs out there who have 
to get the message. 

2K Final Repair: The final repair area 
in the Truck Plant had implemented a 
new 2K Isocyanate Clearcoat Paint Proc- 
ess. It took many meetings to address all 
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the concerns from the 
workers and, Health and 
Safety Reps. to insure lig 
the safety of the work- 
ers in this area. (Skilled 
Trades, Unskilled Maintenance and Pro- 
duction Workers). The process is now in 
place but in order to have all the work 
completed it took a meeting with upper 
management in the Truck Plant to have 
14 unanswered issues addressed. By the 
time you read this article all safety con- 
cerns should be addressed. There may 
be a few bugs to iron out after startup. If 
they cause you concern about your safety, 
and management does not satisfy your 
request, then call the Health and Safety 
Representative on your shift. 

Chemical Clean Up Weeks: The Joint 
Health and Safety Committee in the Truck 
Plant endorsed a chemical clean up week 
where all old and unauthorized chemi- 
cals and containers were disposed of. It 
was very encouraging to see both hourly 
and salary participate to clean up our 
working environment. 

Noise Reduction in Paint Shop: Noise 
levels were conducted on three compres- 
sors in the paint shop. They were not 
acceptable and the company has wrapped 
the hoses and valves and installed new 
mufflers on them. This reduced the noise 
levels to an acceptable level. 

Paint Shop ELPO: I was called by a CA 
and Tradesman to the Mezzanine level to 
observe water and dry chemicals laying 
on the floors where workers walk and 
work. The company has agreed to install 
drains in the area down to the holding 
tanks and they then can be flushed away. 
The company also had large plastic chemi- 
cal storage drums stored in walkways and 
they were leaking on the floor. With both 
issues the environmental department has 
sent a memo that they will fix this prob- 
lem. 

Ministry of Labour: There have been 
many times over the past months that 
we have had to have the Ministry of La- 
bour come into the Truck Plant to have 
them force the Company to comply with 
the language in the Ontario Health and 
Safety Act. Since being elected the minis- 
try has issued many written orders to 
General Motors management in the Truck 
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Double Standards 


Health & Safety Report — continued from page 27 


Plant because they failed to follow the 
Act and also to insure that the work- 
ers have a safe working environment. 
I will continue to call in the Ministry, 
until Truck Plant Management starts 
resolving all issues that are in dispute 
by the Joint Health and Safety Com- 
mittee. 

Ergonomics: means changing equip- 
ment, work stations, workplace and 
work organization to better suit the 
needs of the workers. 

I get very frustrated when I look 
at some of the ergonomic problems 
that we have in the Truck Plant and 


we do not have qualified people at 
our disposal to address these jobs. 
There are some cases that have been 
resolved but we have to try to have 
a better Ergonomics program set up 
in Oshawa. There is a need for an 
Ergonomics committee at each Plant 
in Oshawa. There is a booklet pub- 
lished by the National Union called 
Fight Speed-Up that every member 
should read. The book can be ob- 
tained by getting an order form from 
your Health and Safety Representa- 
tive in your area. Both Bob Irwin 
and I have had meetings with upper 


management to make them aware of 
the Ergonomic problems in the 
Truck Plant. Let’s face the facts, we 
work a lot of overtime in the Truck 
Plant and our workforce is not get- 
ting any younger. Where will we be 
in 10 years from now, if the Com- 
pany doesn’t listen to the workers 
and their Health and Safety Repre- 
sentatives. I will continue to pursue 
this issue with the Company and the 
National Union. 

The Summer vacation went by very 
quickly and I hope that everyone had 
a Safe and Enjoyable holiday. ¥ 


Fall Education Seminar 


By Rick Reid, 
Vice Chairperson, Education Committee 


of HE EDUCATION COMMITTEE IN CONJUNCTION 
with the Executive of Local 222 and the National 

f) Union will be putting together a fall seminar on Sun- 
day, October 15, 1995. We will be using a one day 
format to accommodate those who are finding Satur- 
day a normal workday. Applications and descriptions of courses 
are available in this and the October issue of Toe Osbaworker. 


Toronto East Seminar 

The smaller Locals in the Toronto-Scarborough region 
put together an education seminar each spring and fall. These 
courses are also offered to our members in Local 222. This 
could be especially convenient to former 303 members or 
anyone who lives west of Oshawa. 

The Toronto East Area School will be held on Saturday, 
October 21, 1995 in the Howard Johnson Hotel at 21 Progress 
Rd., Scarborough which is south of Hwy. 401 off Markham Rd. 

The courses being offered include Steward Training, Basic 
Collective Bargaining, Workplace Re-organization, Labour Law 
and Creative Writing. There is no charge to you to attend these 
seminars as the National and the Local are sponsoring them. If 
you are interested in taking any course call the Union Hall at 
723-1187 or 1-800-465-5458 to register. If you want or need any 
additional information I can be paged at 1-416-553-4243 (toll free). 


Our Children 

In the next few days our kids will be returning to school. It is 
again time to get interested in their education. Children with 
caring parents who show an interest in their future seem to do 
better in school. It gives them another reason to try a little 
harder: it will be a rewarding experience for everyone. 


Fall Education Seminar 
Date: Sunday October 15, 1995. 
Time: Registration 8:30-9:30 am. 


Education 


Committee 
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Classes 9:00 am.-12:30 pm. 
Lunch 12:;30-1:00 pm. 
Classes 1:00-5:00 pm. 


Courses 


1. Steward Training (Committeeperson) 

This course is designed for the new Steward or Commit- 
teeperson or anyone interested in running for elected office. 
The overall role of the workplace representative is exam- 
ined. Attention will be given to the grievance procedure, 
presentation and the steps of the grievance. 

2. Human Rights 

This course will focus on harassment in the workplace; co- 
workers and management harassment and how to deal with it. 
3. Labour Law 

This course will briefly describe the body of labour law in 
Canada. The course will examine the way the law effects our 
lives and workplace. The practical differences between acts, 
regulations and bills will be looked at. 

4. Unemployment Insurance 

This course will show how the UI system works. The 
filing, processing and investigation of claims will be covered 
in an easy to understand format. 

5. WCB 

This course offers basic information about Workers’ Comp, 
the Act, its history and the regulations affecting workers will 
be studied. 

6. Stress in the Workplace 

This course will show how we can recognize workplace 
stresses, understand its effects both mental and physical. It 
will also provide useful ideas by which members can cope 
with these problems. 

Continued on page 29 
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This seminar is open to all members of Local 222. Pens, 
paper, bags and all material will be supplied free of charge. 
Lunch will be served by the Women’s Auxiliary, also free 


to students. 


The Education Committee is here to serve you — the 
membership of Local 222. If we can help you in any way, 
please contact any member of the Education Committee 


l Name: 

| Address: 

| Phone Number: 
| Unit worked at: 


through the Union Hall, your Committeeperson or in person. 


The Education Committee members are: Lynn Argue 
Hogarth, Chair; Rick Reid, Vice Chair; Craig Baumgartner, 


1st choice: 
2nd choice: 


Secretary; Rick Roberts; Mike Kemerer; Brian Jackson; and 


John Roberts. te 


What An Experience 


By Karen Dolan 


"| N MAY 8, 1995, I WAS IN 
7 Ottawa ready to embark on 
an experience that would be 
/) with me for the rest of my 
= life. No I was not relocating, 
I was not becoming a member of Par- 
liament and marriage was definitely not 
in the cards. I was involved in an en- 
riching educational experience. The 
educational experience I am talking 
about is Labour College. 

Labour College is an intense eight- 
week Residential Program. The courses 
of study are Political Science, Labour 
Sociology, Labour History, Labour Law 
and Economics. Just to give you a brief 
outline of each course: 

“Political Science focused mainly on 
Canadian federalism, the functioning of 
the parliamentary system, the dynamics 
of the political party system and the 
mechanisms and impact of pressure- 
group politics. Some topics discussed in 
Labour Sociology were the underlying 
trends and causes of changes in the type 
of work we do and how work is organ- 
ized; how changes in the workplace af- 
fect every aspect of our lives; the effect 
on the nature of work by division of la- 
bour, technology and management forms 
and the study of various job enrichment 
schemes and other alternatives for im- 
proving working conditions. Labour His- 
tory covered the development of the Ca- 
nadian Labour movement from the early 
1800s to the present. What trade unions 
have achieved and their failure through 
history. Special emphasis is placed on 
living and working conditions, historic 
strikes, political activity and the role of 


the state in the industrial relations sys- 
tem. Labour Law gave an overview of 
Labour legislation and its impact on the 
strategy and actions trade unions. 

Some topics of discussion; certification 
and dispute settlement procedure, unfair 
labour practices, the duty to bargain in 
good faith and grievance arbitration law. 
The Economics course gave us the abil- 
ity to understand collective bargaining 
and the political arena. It provided the 
tools and theory necessary to analyze 
employment, unemployment and the dis- 
tribution of income and international 
trade.” (Labour College of Canada, 1995 
Residential Program, Toronto: Canadian 
Labour Congress, 1995.) 

As you can see they were very involved 
areas of study. There was a lot of reading 
involved and numerous assignments to 
get finished by strict deadlines. 

The most rewarding part of the pro- 
gram was interacting with men and 
women from other unions across Canada. 
There were 17 different unions repre- 
sented, totaling 49 students; 30 men and 
19 women. It was interesting to see what 
problems other unions face and how they 
dealt with their problems on the shop 
floor. The learning, sharing and under- 
standing that took place was a true show 
of how people can work together and 
make a strong front and fight for com- 
mon goals. It didn’t matter what union 
you were from, we were all trade union- 
ists and had a common goal to push the 
movement forward and not take steps 
backwards, as least a majority of us were 
there for that reason. Talking to people 
from other unions makes you feel lucky 
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that you belong to the 
CAW when you see the 
many gains we have in 
comparison to them. 
The extensive educa- 
tional programs that the 
CAW has to offer are an example of one 
of the differences; there are many oth- 
ers. It made me feel proud to be a repre- 
sentative of the CAW at this school. 

I learned a lot in that two months about 
myself, other people, where the trade 
union movement began, who we are in 
the trade union, where the economy is, 
where politics is at, understanding legal 
stands in regard to trade unions, where 
do we fit in society and where does the 
power come from to lead the future strug- 
gles. 

Two months away from family and 
friends seemed at first to be very daunt- 
ing but in the end, it was far out- 
weighed by the knowledge and new 
friends I gained. 

To say that I was fortunate would be 
an understatement to say the least. It was 
an opportunity of a life time and one that 
I would recommend to anyone who has 
the desire. The program will be sus- 
pended for 1996 due to certain funding 
cuts but will be reinstated for 1997. If 
you are interested write to: Labour Col 
lege of Canada, Suite 200, 2841 Riverside 
Drive, Ottawa, Ont. K1V 8N4 

I would like to thank the Local 222 
Executive, the CAW National Office and 
the Canadian Labour Congress for their 
support through the program and lead- 
ing up to the start of the program. ¥ 


SEPTEMBER 1995 


THE OSHAWORKER 


29 


ee —_______ss_—_.___________ | LL EEE —————————— 


Election Results 


By Peter Karbanyk, 
Election Committee 
LOCAL 222 EXECUTIVE BOARD 
RUNOFF ELECTION 


O'Neill Al 1607 
Thompson Dave 2620 elected 


SERVICE REPRESENTATIVES (3) 


RUNOFF 
Spence, Terry “Soupy” 2137 elected 
Murphy, Garry 2285 elected 
Roberts, John 1694 
Lindsay, Dean 2119 elected 
Lynch, Danny 1547 
G.M. UNIT 

SUB REPRESENTATIVE RUNOFF 
Crough, Doug 1943 
McPhee, Mike 2039 elected 

ZONE #50 COMMITTEEPERSON 
Cook, Steve 7 
Binning, Bow 17 
McMullan, Rick 22 
Scanlan, John 97 Runoff 109 
Barry, Jim 4 
Dyer, Peter 13 
Doherty, Bill 32 Runoff 128 
elected 
Dawson, Bob 27 


ZONE #50 
ALTERNATE COMMITTEEPERSON 


Hoover, Ron 108 elected 


Welch, David 44 
Dawson, Bill 61 
TRENTWAY-WAGER 
(WHITBY TRANSIT) UNIT 
CHAIRPERSON 
Wichall, David B. 5 
Hitchens, Sharron 10 
Mackay, Roxane 17. elected 


(CAR PLANT HOURS) SERVICES UNIT 
FULL TIME COMMITTEEPERSON Bint, Ray acclamation CHAIRPERSON 
Thompson, Tim acclamation Buettner, Tom 5 elected 
SHIFT #1 Walsh, Craig 3 
PART TIME COMMITTEEPERSON ALTERNATE COMMITTEEPERSON 
Abbott, Robert C. 3 Smithson, James L. acclamation ALTERNATE CHAIRPERSON 
Ayres, Bob 1 Richardson, Shelley 3 
Heath, Barbara 5 lstrunoff 4 SHIFT #1 COMMITTEEPERSON Lee, Martin 5 elected 
2nd runoff 3 (TRUCK PLANT HOURS) 
Adams, John 6 1st runoff 4 Girard, David acclamation HEALTH AND SAFETY 
2nd runoff 5 elected REPRESENTATIVE 
SHIFT #1 Richer, Peter 3 
ST MARY CEMENT UNIT ALTERNATE COMMITTEEPSERSON Lewis, Frank 5 elected 
PLANT CHATRPERSON Hilliard, Gord acclamation 
Langmuir, Lonnie 23 WOODBRIDGE FOAM UNIT 
Crossen, Chuck 8 SHIFT #2 COMMITTEEPERSON “Cc” SHIFT 
Facca, Luigi 6 (CAR PLANT HOURS) COMMITTEEPERSON 
Fielder, Mike 43 elected Bourque, Mike acclamation Donohoe, Bill 14 Runoff 19 elected 
Filiatraut, Drew 14 Runoff 17 
MAINTENANCE SHIFT #2 McEwen, John 5 
COMMITTEEPERSON ALTERNATE COMMITTEEPERSON Cosgrove, Shawn 2 
Ryan, Bunny acclamation Kimbell, Brian acclamation he 
30 THE OSHAWORKER 


PRODUCTION 
COMMEITEEPERSON 
Derry, John 1 
Terry, Eugene 5 
Kendell, Trevor 13 elected 


LABORATORY 
COMMITTEEPERSON 
Ruelland, Gerry acclamation 


SHIPPING COMMITTEE 
Zwicker, Wayne acclamtion 


SERVICE DEPARTMENT 
Wright, Doug acclamation 


QUARRY COMMITTEEPERSON 
Wood, Lynn acclamation 


JOINT HEALTH AND SAFETY 
Terry, Eugene 54 elected 
Kroonenberg, Jeff 65 elected 
Facca, Luigi 27 
Wright, Doug 53 


ONTARIO CEMENT WORKERS 
COUNCIL MEMBERS 
Smith, Brian 73 elected 
Facca, Luigi 25 
Crossen, Chuck 43 elected 


MACKIE AUTOMOTIVE 


Girard, Dave 14 
Miller, John 
Earl, Sherman J 20 
Crosmas, Shawn 4 
Terrelong, Vivian “Terry” 31 Runoff 39 


SHIFT #1 COMMITTEEPERSON 


58 Runoff 85 elected 


Election 
Committee 
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SHIFT #2 
ALTERNATE COMMITTEEPERSON 
TRUCK PLANT HOURS 
No card submitted 


SHIFT #3 
COMMITTEEPERSON 
Towns, Heidi 6 
Conway, Kevin 7 elected 
LEAR SEATING UNIT 
HEALTH AND SAFETY 
REPRESENTATIVES 
SHIFT #1 
Chiacchieir, Jeff acclamation 


HEALTH AND SAFETY 
REPRESENTATIVE 
SHIFT #2 
Raizenne, Tyler acclamation 
ALTERNATE 
HEALTH AND SAFETY 
SHIFT #2 
No card submitted 


MODULAR DEPARTMENT ONLY 
(ZONE 3) 
STEWARD 
SHIFT #1 
No card submitted 


ALTERNATE STEWARD 
SHIFT #1 
No card submitted 


STEWARD AND ALTERNATE 
SHIFT #2 
No card submitted 


ONTARIO GUARD 
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The Choices Are Yours To Make 


By Orville Faught and John Lesurf, 


Union Counsellors 


| HEN SAM RETIRED, THE 
| company gave him the tra- 
' ditional handshake. The 
1 | " boys from the shop slapped 
=. him on the back. Retirement 
really wasn’t the end of the world, they 
told him. He shouldn’t think like that. He 
should drop in whenever he felt like it. 
Sam thanked them all. “One thing, 
though,” he said with a twinkle in his 
eye. “Don’t sit around waiting for me to 
drop by. I’m going to be much too busy 
having fun to bother checking up on you 
fellows.” 

Most of us worry about growing older. 
We forget that, until recently, most peo- 
ple died in childhood or during their 
working years. 

Aging is a gift of the 20th century. 

What we need are more people like 
Sam who can welcome change and cope 
with new challenges as they grow older. 

It is true that we are required to cope 
with more stresses in later years. Each 
stage of life brings its typical crises. But 
during later life, changes and stresses seem 
to pile up. We face mid-life upheavals, be- 
reavement, retirement loneliness, and re- 
lated physical and emotional difficulties. 

The way we have faced up to life, and 
the way we have reacted to day-to-day 
events throughout our lifetime, will in- 
fluence our success at coping with the 
stresses of the aging process. 

What are the most common stresses 
with which older people have to deal? 
1, Bereavement is a major crisis 

The loss of a husband or wife, or a 
close family member, is the single most 
stressful event in a person’s life. And it is, 
of course, a very common life event 
among older people. The death of some- 
one close can hit an older person extra 
hard, because of the sheer length of the 
relationships involved. Losing someone 
to death is like being wounded. It hurts. 
We need to be healed. 

Grieving is a crucial step in recovery 
from loss. The person who boasts that 
they “never shed a tear” is only storing 
up problems for the future; a delayed 
reaction is almost inevitable. 

Those left behind have to be encour- 
aged to reflect on life with the loved 
one. They need assurance that tears, an- 
ger and guilt are all normal and appropri- 
ate reactions. There is a whole cycle of 
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normal emotions which must be experi- 
enced before the death can be accepted, 
before life can return to normal. Like the 
healing of a wound, grief is painful, it 
takes time, and it cannot be rushed. The 
older the person left behind — the longer 
the relationship had lasted — the greater 
the impact of the loss. This is why, in 
some cases, older people react to grief 
with symptoms of withdrawal or depres- 
sion, and may sometimes try to enter into 
an intense, clinging relationship with 
adult children. There is no easy way to 
deal with the loss of a loved one, espe- 
cially a lifetime partner. 

The best possible preparation for be- 
reavement is a strong network of friends 
and social contacts. They can offer sup- 
port throughout the grieving period, and 
help us establish a new life afterwards. 
2. Midtife upbeavals can belp us prepare. 

The death of a parent can often cause 
problems for us in our 40’s and 50’s. It is 
a reminder of our own mortality which 
comes at a time when we are coming to 
terms with our own inevitable aging. 

Other factors which contribute to “late- 
mid-life crisis” are: middle age overload 
(career in high gear, too much to do and 
not enough time); learning how to live 
without our children, and learning to live 
as a couple again; and changing attitudes 
toward work and success. 

A reassessment and reordering of our 
lives at this stage can lead to unexpected 
contentment and acceptance, later on, 
of the changes of growing old. 

3. Retirement: a beginning 

The popular myth is that the hand 
shake and slap on the back brings with it 
rapid physical and mental decline. Re- 
search indicates exactly the opposite is 
true: that physical and emotional health 
tend to improve after retirement. Con- 
trary to the conventional wisdom, for 
most of us retirement is not a particularly 
stressful event. 

The exception to the rule is the one 
person in ten whose whole life has been 
bound up with their work. Then retire- 
ment can cause great difficulty. 

The task of finding new interests, mak- 
ing new friends and reestablishing con- 
tact with long-neglected circle of family 
and friends, becomes monumental. 
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And self image has been linked for 
such a length of time to professional ac- 
complishments, there may be significant 
problems with identity and feelings of 
self-worth once work ceases to be a part 
of our everyday life. 

Don’t count on a few evening courses 
to plan a successful retirement. By and 
large, our lifelong pattern of activities, 
friendships and social contacts will con- 
tinue after we retire. Lf you were a socia- 
ble person or a loner — at 30 and 40, 
you'll likely be that way at 70. 

It is important to look positively at 
retirement, We need to find new activi- 
ties to replace those we outgrow, or are 
forced by physical changes to give up. 
There is great potential for challenge, and 
a great need to stretch ourselves con- 
stantly, both physically and mentally. 

4, The body’s warning signals 

A healthy lifestyle — proper diet, ex- 
ercise and rest — can help you stay in 
good trim. But a gradual physical decline 
is inevitable with age. Accept it. Maintain 
a good relationship with your family phy- 
sician; follow medical advice. 

Prompt attention should be paid to 
minor disabilities. many older people put 
up with vision and hearing problems 
which could easily be treated. Not all 
health problems are the inescapable by- 
products of age. And emotional and physi- 
cal well-being are closely inter-connected 
at any age. 

It can be difficult for older people to 
maintain self-confidence, stay active and 
involved, and feel useful and needed. Es- 
pecially with the physical limitations age 
can impose. But the better you feel about 
yourself, the more likely it is that you'll 
be able to cope with the minor health 
problems of aging. 

5. Time and loneliness march together 

As one grows older, it’s inevitable that 
friends and family will dwindle. Older 
people may face the stress of many be- 
reavements in succession. And, after that, 

Continued on page 32 
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there is the possibility of loneliness. 
The average woman can expect eleven 
years of widowhood. 

Everyone needs solitude sometimes. 
But human beings usually like company. 
It is very difficult when people are iso- 
lated against their will. It can be harm- 
ful; without stimulation we may wither 
away emotionally. The loss of friends 
and family, combined with the reduced 
mobility which often comes with age, 
can make older people very vulnerable 
to loneliness and, as a result, to depres- 
sion. 

Depression is a common condition 
among the elderly. The symptoms? Loss 
of appetite, fitful sleep, early morning 
awakening, weight loss, loss of energy 
and motivation, sometimes even sui- 
cide. Some of these factors are normal 
by-products of the aging process. But a 
combination of all may be serious. See 
a doctor right away if you have doubts. 


The 30 And 


By John P Caines 


URING THE 1970 AND 1973 
™ contract negotiations we 
) achieved what we called the 
30 and Out option, but not 
=. without a fight. That option still 
exists today, and it is still an option. 
Some take it, others for whatever rea- 
sons (e.g. financial, age, children still 
in school, not yet ready to go, etc.) do 
not, 

However that is an individual’s 
choice and he or she has that choice, 
no one should be told “you have to 
go”. The 30 and Out program was never 
intended to be mandatory, so some of 
you who run around the shop saying to 
people with over 30 years, you ought 
to stop badgering these individuals. It 
is their choice, that is how it was al- 
ways intended. There is still one major 
flaw in the 30 and Out concept that 
has to be resolved prior to going to the 
25 and Out concept, which so many of 
you have talked about. 

That factor is the lack of cost of liv- 
ing protection, many members — both 
retired and working don’t feel secure 
and with good reason. The cost of liy- 
ing continues to go up, and everyone 
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Depression must be treated. 

There are many programs to be 
found in our communities which at- 
tempt to replace the supports that were 
formerly provided by family and life- 
long friends. They offer older people 
social opportunities, a chance to try 
new activities and make new friends. 
6. The myth of senility 

Most of us fear that, as we get older, 
our memory will deciine, that we will 
face loss of intelligence. Not true. 


The Facts: 

Age brings no automatic change in 
memory; there is no significant loss of 
learning ability, either (apart from that 
which may be caused from depression); 
senility is a clinical condition which 
affects only 10 percent of the over 65 
population; “crystalline intelligence” 
(problem solving ability) actually in- 
creases with age. 


Growing older can be a time to re- 
lax, to develop new interests, to see 
and explore new territory. The key in- 
gredients in coping with growing older 
is your outlook, your lifelong lifestyle, 
and your ability to anticipate and plan 
for change. 

If you need help to cope with the 
stresses of growing older there are 
many community organizations, like the 
Canadian Mental Health Association, 
which can help you find the right kind 
of assistance for your needs. 

It is important to remember that, 
while there are no easy solutions to the 
problems of growing older, there is al- 
ways a personal choice open to you. 

There is always something we can 
do to help ourselves, even if that ‘some- 
thing’ takes time and effort to find. 

There is a choice. And the choice is 
yours to make. Coping. Putting your 
life back in your own hands. 


Out Option 


who retired between 1987 and 1993 
agreement for example gets a maximum 
of $1,850 per month, even though the 
cost of living has gone up and anyone 
retiring today gets $2,150. That’s $300 
a month difference and represents the 
true picture of what has happened in 
six or seven years to the cost of living. 

In the future we must achieve a true 
COLA on all pensions and we must 
strive forward to the 25 and Out con- 
cept as more and more automation and 
synchronous manufacturing creeps into 
our workplace, jobs will become obso- 
lete and young people seeking work 
will find none. 


Big Response! 

In my last article I spoke at some 
length about the GM dealers’ greed and 
the fact GM has yet to start clamping 
down and changing the way these deal- 
ers treat their customers. The workers 
in the plants, and yes even in the of- 
fices, all made major sacrifices to build 
better product and to be more account- 
able to customer satisfaction. 

Still GM market share continues to 
slip. 
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It’s time GM put their dealerships 
under the microscope and changed the 
way they do business. They need a big 
attitude adjustment, it’s a tough market 
out there, practices from the ’60s and 
’70s don’t work any more. I can tell 
you this from the telephone calls and 
letters I received just from our mem- 
bers alone. It is imperative that GM take 
the bull by the horns. 


In Conclusion 

I hope everyone had an enjoyable 
summer with their families and you all 
return to work feeling much better. 

I am now working out of the same 
offices as brothers Orville Faught and 
John LeSurf (the old GenAuto building 
on Wentworth Street) and by their ac- 
tions and deeds they are doing a ter- 
rific job as your employee counsellors. 
If you need help it’s nice to know these 
brothers are on the job willing and able 
to lend a helping hand. 

P.S. PetroCanada has a number of 
stations on strike and as Union people 
we ought to be supporting them by 
not purchasing their products as long 
as this strike continues. # 
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Many Winners In URGC Events 


By Roy Fleming 


HE WINNER OF THE MOTOR, 
boat and trailer from the CAW 
Picnic was Gerald Morrison of 
Oshawa, who works in the Bat- 
tery Plant. Gerald was very pleased 
with his prize. He and his two teenaged 
sons will have a great time boating. Gerald 
said he did not own a fishing outfit. 

Jim Barnard, your membership chair- 
man, would like to thank all who took 
part in the selling of tickets. URGC has 
been your conservation club since 1938 
and we do not receive any subsidy from 
any source. The membership ticket is our 
only income. We as a club have to pay all 
property taxes like anybody else; the 
upkeep of the buildings and property can 
be steep. So thank you again for purchas- 
ing a membership card. It is a card to be 
proud to own. 

The Weed Drag in June on Lake Scugog 
is history. Tom Holly won this event with 
me as his guide. I might not be much as a 
fisherman but this is the second time I have 
been guide for the winner. The adult count 
was down but more kids participated. Most 
fisherman who stayed out in the pouring 
rain caught fish. Thanks to Earl Whitaker 
and his committee for a great day of friend- 
ship and fishing. See you next June with 
mother and the children. 

There were a few people who said 
why fish Lake Scugog, let’s go to some 
back lake where we can fly in; catch a 
ton of fish; and fly home. I have the place: 
Blue Fox Camp in the heart of Algoma 
District. You drive to Elliot Lake in north- 
ern Ontario, you fly into Blue Fox Camp 
on the shore of Lake Kirkpatrick. Excel- 
lent trout fishing, great accommodations 
with all the amenities. You can contact 
Paul Morgan at the CAW Dental Clinic, 
Local 222, 579-8730. This is your chance 
to fly in and fish. 

More history! The URGC Champion- 
ship Trap Shoot was another success 
thanks to Brian Smith and his committee. 
The weather was great, the trap worked 
like a charm, no broken birds. The turn- 
out was encouraging, but the scores were 
not as high as usual. 


Class A 

Ist Jobn Petralatoes 44 and a straight of 14 
2nd Kane Worth 44 and a straight of 11 
3rd Brian Smith 43 and a straight of 30 


Brian also won the tropby for the longest 
consecitlive run. 

Other shooters in Class A: Kemp Smith, Bring 
Crosby, Werner Platt, Dean Anderson, Tom Holly. 


Class B 

Ist Chuck McKelvie 
2nd Mike Soars 36 and a run of 8 

3rd Luigt Sirizotti 36 and a run of 8 

Also shooting in Class B: Roy Fleming, Sam 

Mastrangelo, Bill Perryman, Cam Crotty. 

Class C 

Ist George Monery 
2nd Don Martin 26 and a run of 5 

3rd Danis Bestos 25 and a run of 5 

Also shooting in class C: Earl Whitaker, Glenn 
Whitaker, Bill Strutt, Fred Riggers, Duncan Hay, 
Antonis lanaralli. 

As you can see all shooters had a great 
day, and the winners took trophies home. 

The casting and spinning competition at 
the picnic was fun; a little breeze, a few 
weeds, and some great scores. Many years 
ago members of the URGC held a little 
tournament of casting and spinning once a 
week at Alexandra Park. Joe Worona was 
the best this day and showed us what good 
accurate casting is. Bill Barta, who has had 
some great scores, says this lazy life of re- 
tirement has affected him. Wayne Edgar 
has had scores that were better, but made a 
respectable showing, especially on the short 
targets. The very light plugs call for accu- 
racy but not casting brute strength. I was 
there and I placed my score under a barrel. 
We, as casters, had a great day thanks to Joe 
and his helpers doing all the work. Big Don 
Anderson did most of the scoring. 

The next event will be the Turkey Trap 
Shoot to be held at the Newcastle prop- 
erty later this fall. Watch for throwaway 
sheet in the plant. 

There is something going on all sea- 
son with the URGC members. Trap shoot- 
ing Sunday morning and Thursday 
evening, indoor target Thursday evenings 
and Sunday mornings. Send your fish en- 
tries all year. 

The new post office address of the URGC 
has changed again. The last place closed up 
after the downtown post office closed. This 


39 and a run of 9 


27 and a run of 8 


Union 
Rod & Gun 
LUB = 


is the third time. Write 
to: Union Rod and Gun 
Club, Box 122, 27-1300 
King St. East, Oshawa, 
Ont. L1H 8)4. 

The new fish entries 
will be available from some of the mem- 
bers in the plant or at the Newcastle 
property. No entry fee required and some 
of the trophies are older than you, and 
have been on the go since 1938, like the 
Bass Trophy. Make an entry, your name 
would look good on a trophy. 

The 1994 winners of the fish entries: 
rainbow trout, Earl Whitaker, 14 Ib. caught 
in Lake Ontario; brook trout, Ted Murphy, 
7.23 Ib, caught winter fishing up north; 
lake trout, Wayne Lyons, 21 Ib. caught on 
the Lake; salmon, Earl Whitaker, 32 Ib., 
caught in Lake Ontario (Earl lives on the 
shore of Lake Scugog); pickerel, Dave 
Axehorn, caught on the Bay of Quinte d 
forgot to record the weight of this entry 
from the entry form but the picture weighed 
six pounds); smallmouth bass, James 
McKinley, 3 lIb., caught on Rice Lake on a 
small Mepps Spinner, musky, Bill Nichols, 
27 ib. 4 oz., caught on Buckhorn Lake, 47 
inches long, live released but three good 
pictures. I missed this fish the last time I 
was out with Bill. You can see there are lots 
of our members who fish the local lakes 
with great success so why don’t you catch 
a fish, make an entry. 

In the spring we all have thoughts of a 
garden free of weeds, lots of lovely flow- 
ers, maybe a few vegetables; I thought 
why? The weeds will come up, and with 
a little fertilizer, will grow and flourish. I 
have a neighbour who thinks bindweed 
are lovely but they grow through his park- 
ing lot and cling to my fence and hinder 
the growth of my small vegetable gar- 
den. A few mullein weeds found a place 
in my front flower bed. I thought, why 

Continued on page 34 


Motorboat and 
trailer winner Mr. 
and Mrs. Gerald 
Morrison with 
Union Rod and 
Gun Club Member- 
ship Chairman 
Barney Barnard 


(right). 
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Auxiliary 


By Jackie Finn, 
CAW Family Auxiliary #27 President 


DELICIOUS POT-LUCK DINNER WAS ENJOYED BY ALL 
at our meeting of June Gth. Elected as your Vice 
President for ‘95-96 season is Sister Marion Taylor. 


Past President Sister Betty Clarke installed the 
new executive to their respective offices. 

Sister Joan Cannons, past Vice President was presented 
with a monetary gift, thanks Joan for all your help over the 
past years. 

Auxiliary #27 had the pleas- 
ure of doing the catering for 
the retirees picnic this year. It 
brought back many pleasant 
memories. AS you are aware 
our Auxiliary hasn't done this 
catering for a number of years. 
From the comments I’ve re- 
ceived all were generously 
pleased. Thanks to all who 
made it the success it was. 

We also assisted the Local 


Active In 
Local And Community 


CAW Family 
Auxiliary #27 
PORT 


permitted our group to sell tickets at the 
retirees picnic. We were able to sell tickets 
half our amount so by Tuesday, June 20th 
we were sold out. Next year we will definitely have to have 
more printed. Thanks to the Retirees Chapter and the Local 
222 for all their help, it was much appreciated. 

Sister Betty Rutherford, Fannie Estabrooks, Marion Taylor 
and Marian Ross volunteered to sell the doll tickets. Also 
thanks to Sister Lynn Rak, convenor. The winner was T. 

; Tenoby, 41 Willow Park Drive, 
Whitby, ticket #4048, 


Recent Donations 
¢ Children’s Aid Society $100 
¢ Durham Regional Police 
Torch Run $100 
* Roger Pardy Memorial Schol- 
arship Fund $200 
¢« 50/50 Winners Sister Joan 
Cannons and A. Pope. 

Our annual Family Auxiliary 


with ticket distribution at the 
hall the week of June 19th. 
Thank-you to all the Sisters 
who volunteered their time for 


CAW Favnthy ata 27 1995-96 Executive. From left 
to right, seated: Marion Taylor, Jackie Finn, Phyliss 
Munroe, Lynn Rak. Standing, from left to right: Marg 
McDougall, Pearl Badour, Dorothy McEachern, Marian 
Ross, Marg Fitchett, Helen Rotterman. 


Conference will be held this year 
at the CAW Centre in Port Elgin, 
Ontario. Delegates elected to go 
include Sisters Jackie Finn, 


us. The Sisters that helped 
were: Sisters Vi Pilkey, Phyllis Clark, Mary Fitchett, Helen 
Rotherman, Vi Coolidge, Ruth Hopson, Marion Taylor, Fran 
Bradley, Barb Smith, Joan Taylor, Pearl Gavel, Doris Villeneuve, 
Dorothy McEachern, Joan Cannons, Stella McKiniey. Thanks 
also to Lynn Rak who filled in for me. 

The following Sisters volunteered their time the day of the 
picnic; Doris Villeneuve, Lynn Gowans who worked in the 
silver dollar booth, Sister Phyllis Munroe who worked the 
chip truck along with Brother Bill McDougall. The picnic 
was well attended. 

I recorded the names of the winners of the various draws, 
congratulations to each one of you. 

The annual money doll draw was an overwhelming success 
due to the hard work of the members and also everyone who 
purchased tickets. All the proceeds go to our bursary awards. 

Thanks to Brothers Dave Broadbent and John Redko, who 


Many Winners In 


tae Rod And Gun Club Report — con tin 


not let them grow? No fuss and no mess, the fertilizer made 


them grow to about 10 feet tall with lovely green leaves and 
a yellow flower on the top that spreads into more yellow 
flowers that looks like golden corn. Neighbours stop and ask 
what they are: [ did not want to say to the good neighbours 
that they were mullein weeds so I said they were a hybrid 


Union Rod Gur 


i ed from pag 


Helen Rotterman, Annabelle 
Cobb, Betty Clark, Phyllis Munroe, Jean Hoar, Dorothy 
McEachern, Joan Cannons, Vi Pilkey, Phyllis Clark, Doris 
Villeneuve, Fannie Estabrooks, Lois Brown, Lynn Rak, Marion 
Taylor and Marian Ross. 

These conferences are very informative. At this time I do not 
know who will be convening the conference from the National. 

On behalf of the members of the Auxiliary I would like to 
express our sympathy to Sister Bea Chapman on the loss of 
her husband Brother John, better known to many as Chappie. 

Congratulations to Sister Tracy Cannons on her marriage 
to Dave Estabrooks. Tracy will now reside in the USA. Also 
congratulations go out to Karen Leitch from the Local 222 
office staff and her husband on the birth of a baby girl. 

We have yet to fill the entertainment and social commit- 
tees. They will be filled at our next meetings on Sept. 5th 
and 19th. Please plan to attend, see you then. ¥ 


“un Club Events 


plant from Mexico. Corn on top and leaves to be used for 
wacky-tabacky. I had no takers but they talked when they 
strayed away; amazed that I could grow such a hybrid plant. 

The early fall: let’s go fishing, the best time of the year. The 
salmon will be starting to spawn in the local streams. If you see 
some person killing these salmon for the eggs, give them hell. # 
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Investigation Procedure Explained 


By Brian Jackson, Tina Moore, Diane Cunningham 
Employment Equity Representatives 


— Y NOW MOST OF YOU SHOULD 
have filled out your Employ- 
ment Equity Survey. We would 
| like to thank you for your co- 
: operation. 

Also we feel a need to clarify state- 
ments made by the newly-elected Mike 
Harris government involving the elimi- 
nation of Employment Equity Legisla- 
tion (Bill 79). The CAW and ourselves, 
the employment equity representatives, 
are still prepared to live up to the terms 
of the Collective Agreement (Appen- 
dix N) and carry on with our elected 
duties of our job. This agreement, made 
with General Motors, is a step forward 
for Labour and Union. 

The next stage of the procedure will 
be the Employment Systems Review. 
This will involve reviewing GM’s hir- 
ing practices, promotions and any dis- 
crimination with regard to the language 
in the Collective Agreement and ben- 
efits that may apply. 

As mentioned in our previous article 
in June, we explained the filing of a 


EPORT 


Human Rights complaint. We 
would now like to touch on the 
investigation procedure. 

When a complaint is made with 
the supervisor and committeeper- 
son or employment equity representa- 
tive, they will inform their Union or 
Company counterpart, and together 
they will interview the employee and 
advise the employee if the complaint 
can be resolved immediately or if the 
complaint should be in writing on a 
Human Rights form. 

Sometimes the complaint is a griev- 
ance procedure. 

Properly completed copies of this 
form will be forwarded to the person- 
nel director and the plant chairperson. 

The plant chairperson and person- 
nel director then determine if the com- 
plaint requires a special investigation 
team, comprised of both management 


Women’s Advocates Report 


By Tina Moore and Diane Cunningham, 
Employment Equity Representatives 


P| Oshawa. 


dedicated to serving this membership. 


gy E WOULD LIKE TO RAISE THE AWARENESS OF OUR SISTERS AND UNION 
@ representatives regarding the CAW women’s advocate program in 


Our training has equipped us with various resources and information 
/on women’s issues. Under the Master Agreement (Doc. 133) we are 


We would also like to inform you there is a seminar put on by the CAW 
Women’s Network Committee on Saturday, Sept. 30, 1995, from 10 am to 2 pm at 
the CAW Hall, 1425 Phillip Murray Ave., Oshawa. 

The topic is on the issues surrounding breast cancer. We recommend all women 
try to attend. Pre-registration is required with forms available at the Union hall or 
from Kathy Fowlie, Shift 2, Plant 1 trim and hardware; or Karen Dolan, Shift 1 Fab 
Plant plastics dept., or contact us at 644-4330. 


John LeSurf, 
CAW Union Counsellor, 
644-4282 


Employee Counselling Program 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


Orville Faught, 
CAW Union Counsellor, 
644-4283 


Employment Equity 
Committee 


and Union representatives. In a sexual 
harassment complaint the investigative 
team, if possible, will be comprised of 
at least one Woman. 

A formal investigation of the com- 
plaint will then begin. It may include 
interviewing the alleged harasser, wit- 
nesses and other persons named in the 
complaint. 

If you feel you are being harassed, 
we often advise people to take notes 
and include such details as dates, times, 
what was said/done, witnesses, etc. 

Our next article will deal with the 
resolution of a complaint. 

We can be reached at 644-4330 or at 
017 in the car chassis plant. * 


Heart attack? Surgery? 
There is real help for you. 


Heart to Heart is an eight-week 
program of information for you and 
your partner. Understanding what 
has happened to you, getting 
answers to your questions, 
reducing your fears and knowing 
what to expect can start you more 
quickly and easily on the road to 
recovery. 


Offered by the Heart and Stroke 
Foundation of Ontario, the program 
consists of eight weekly meetings. 
Specialists from different fields, 
cardiology, nutrition, psychological 
aspects, to name a few, can 
provide you and your partner with 
information and answers to your 
questions on all aspects of heart 
disease. 


The next session will begin 
Sept. 20, 1995, and will accom- 
modate 10 couples. If you would 
like more information, or to 
register, call the Heart and Stroke 
Foundation at (905) 571-1582. 
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All Interested Women 


The Oshawa and surrounding area Women’s Network will be holding a meeting 
on Sept. 30, 1995, the topic will be Breast Cancer. Our guest speaker is Stephanie Hall 
from the Breast Cancer Survivors’ Group. Please come and bring a friend. 


Date: Saturday, Sept. 30, 1995 


Time: 10 am to 2 pm 


Place: Local 222 CAW Hall, 1425 Phillip Murray Avenue, Oshawa 


Pre-registration is required by Sept. 18, 1995. We need to know the numbers by this date 
for the food, refreshments and child care. Please fill out the registration form below 


and mail or fax to the Union Hall: Attention Local 222 Women's Committee, 
Fax (905) 436-9515, 1425 Phillip Murray Ave., Oshawa, Ont. LI{ 814. 


Registration 


| Address: 
| 


Home Phone: 


| Do You Require Child Care? (J Yes (J No How Many Children? 


By Marcel Lamothe 
Loan Service Manager 
Auto Workers Credit Union 

Over the last few years, retail auto leas- 
ing has grown in popularity. Most car 
manufacturers say leasing now makes up 
as much as 40 per cent of their sales, 
compared to 20 per cent several years 
ago. Additionally, some luxury car deal- 
ers report that leasing accounts for about 
75 per cent of their business. 

While lower monthly payments are the 
primary reason that leasing has become 
SO popular in recent years, individual cir- 
cumstances may also play a role in mak- 
ing leasing an attractive alternative for 
certain consumers. To some, having a 
new car every two years may be more 
important than getting the most car for 
their money. Likewise, people who dislike 
the hassle of getting rid of their used car, 
may like being able to lease another car 
when the initial lease expires. 

In spite of these few pros, auto indus- 
try watchdogs generally agree that even 
though lower monthly payments can make 
leasing appear to be cheaper than buying 
a car, in the fong run, leasing usually ends 
up costing the consumer more. That's 
because a consumer always finances the 
most expensive part of a vehicle's useful 
life with a lease. In addition, there can be 
other critical factors in the lease’s fine 
print. Details like mile restrictions, charges 
for taxes, insurance, licensing and admin- 
istrative fees, as well as an inflated re- 
sidual or “buy back” value can quickly 


Leasing Versus Buying A Car - 
Which Is The Better Deal? 


add up to hefty out-of-pocket expenses. 

The biggest area in which leasing costs 
can balloon is the value of the car at the 
beginning and end of the leasing agree- 
ment. For example, when setting the 
lease, and the value of the car, dealers 
sometimes use the car's full list price. Few 
people who purchase a car, however, ac- 
tually pay the full list price. 

Additionally, when setting what the 
value of the car will be at the end of the 
leasing agreement, auto industry watch- 
dogs caution that dealers often inflate this 
amount by as much as $5,000 more than 
the car will actually be worth. While a 
high residual value may help to lower the 
monthly payment, it is a disadvantage for 
someone who wants to buy the car at the 
end of the lease. 

Extra charges, including ones for ex- 
ceeding mileage limitations, excess wear 
and tear, administration fees and penal- 
ties to terminate the lease are further “hid- 
den” factors that can make leasing more 
expensive. 

Along with these extra charges, some 
leases’ fine print state that all maintenance 
and repairs must be done at the dealership 
with authorized and (more expensive) parts. 
Likewise, the lease may set limits as to 
where the car may be driven. This may 
mean the car cannot be taken out of Canada 
or possibly even out of the province. 

Ultimately, considering all of these fac- 
tors, a lease agreement could end up cost- 
ing the lessee more than a conventional 
car loan. 


Update 
On Oshawa 


Child Care Centre 


Visitors to 1400 Ritson Road South 
will see the renovation crews in action 
as the building is being developed for 
the child care program. When the build- 
ing is finished in late October, CAW 
Child Care and Developmental Serv- 
ices will provide high quality, licensed 
child care for children 1-5 years of age. 
The extended hours program will aim 
to serve the needs of parents who work 
on day and afternoon shifts at General 
Motors and are members of Local 222, 

In September, the Coordinator who 
will be responsible for the day-to-day 
operation of the program will join CAW 
Child Care staff and begin to plan 
enrollment, etc. We are very pleased 
to welcome Judy Guay, the Coordina- 
tor of the Oshawa program. Judy brings 
many years of experience in supervis- 
ing child care programs, operating 
home child care and teaching Early 
Childhood Education at Durham Col- 
lege. As an Oshawa resident, Judy is 
familiar with the community and is eas- 
ily accessible. Welcome, Judy! 

Many parents have been asking 
about fees and hours of operation. First, 
it is important to note that the program 
will not be able to open until late Octo- 
ber because renovations are more ex- 
tensive and time-consuming than was 
anticipated. The centre will provide serv- 
ice to parents working the day and af- 
ternoon shifts at General Motors if there 
is demand for the service. To accom- 
modate these needs, the centre will op- 
erate from 6:00 am (approximately) to 
2:45 am approximately. Some parents 
have been asking whether they can 
enrol children for only one of the shifts. 
Yes, this is possible. However, if your 
child is full-time for one two-week shift, 
then you will be required to register the 
child for a minimum period of time for 
the other two-week shift, in order to 
save your child’s space. 

Proposed fees for full days are as 
follows: 

Infants (0-18 months) $28.00 
Toddlers (18-30 months) $27.00 
Preschool (2.5-5 years) $24.00 

Part-time fees will be established at 
a later date. 

To place your child’s name on the 
waiting list or to get more information, 
please call 1-800-770-8758. 
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FOR SALE 


Antique dining room set, dark pine, 
4 ladder back chairs, woven seats 
$350; queen size mattress like 
plush, new $140; satellite dish 
$1500, 1985 Grey Firebird, 
150,000km, $2500 obo. Call: 434- 
7110 


Lennox electric furnace and hot 
water tank, with 50 ft. cable, 5 
years old, excellent condition, 
$200 obo. Call: 723-7568 


Drapes 144x74 attached valance 
tie backs, beige brown fleck, tas- 
sels, insulated, good condition 
$300 new, asking $125 obo. Call: 
436-6634 


1989 Bayliner 15 feet, new bat- 
tery, bimini top cover, trailer 50 
hp, hardly used $6500 obo, bilge 
pump, radio, 2 paddles, new an- 
chor, stereo tape deck, speedom- 
eter. Call: 705-745-5950 


2 pairs custom drapes, brown with 
rust design, 140x95, 115x91 with 
pleat, very good condition, $150 
a pair. Call: 725-6696 

Trailer hitches, 1986 600 Pontiac 
$65, 1986 to 1991 Chev Caprice 
$65, 1992 Buick Regal and Lu- 
mina Chev $85. Call: 723-4404 


El Degas acoustic twelve string 
guitar, mint condition, must be 
heard to appreciate, $350. Call: 
623-1325 


OSHAWORKER 
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eptember 15, 
<3 at 4:00 p 


Lowrey Organ and stool, full size 
keys, bass pedals 24 variation 
keys, $1400 new asking $600. 
Call: 434-1256 


Stepladder 10 feet, excellent con- 
dition, hardly used, aluminum, very 


sturdy $120. Call: 579-1945 


Brick house, close to stores in 
Norwood, 2 bedrooms, new oil ef- 
ficient furnace porch front and 
rear, Hwy #7, reduced to sell. Call: 
1-705-639-1831 


Breeding boxes and cages for 
small and large birds; 2 pair of s/s 
African Grey Timnehs and others. 
Call: 576-8045 


10 speed racing bike $65; man’s 
suit, brown, 44" ch., 36" w., 29" 
in. $45; bar fridge $95 obo; 2 tires 
215-75-15; 2 tires 13 on rims $15 
each. Call: 728-9834 


New oak plate cupboard $90, co- 
ordinating traditional style sofa/ 
coffee tables glass tops, caned 
bases excellent condition $150 
each Call: 725-9783 


Air compressor, 2 hp like new ask- 
ing $280, 2 Parachute School of 
Toronto first jump certificates 
worth $378, sell for $250, bath- 
room barlight oak finish $40 never 
used. Call: 723-7229 


Lot 100x150' country setting, 
beautiful view, close to Orono, 
$45,000 owner will hold mortgage 
at reasonable rate. Call: 728-9879 


Ditch Witch 4 wheel drive with 
trailer, low hours $3000 obo, 
cherrypicker new ideal for me- 
chanic $350. Call: 705-292-8971 


Truck tool box, fiberglass 6’x 12" 
new condition. Call: 905-786-2465 


1988 Ford Mustang, motor and 
tranny, 5 speed low km. Call: 579- 
4654 


1985 Doral Bowrider, 3.8 liter 
OMC stern drive, Lawrence fish/ 
finder ext. 1992, trailer $8400, 14 
aluminum boat 9.9 Johnson $850. 
Call: 579-6966 


Screen door 82"x34" $25, 
cockatiel and cage $20, portable 
electric typewriter $20, GMC slid- 
ing rear truck window $20. Call: 
576-1464 


79 Chev van Ir door’s, $50 each, 


hood like new $100, rear bumper 
with trailer hitch, 2000 Ib towing 
capacity $100, 1979 Chev 1/2 ton 
hoods. Cail: 905-263-2919 


2 radiators for LTD 78, end Chev 
Caprice 77, starter and carburator, 
67 VW bug, 2 front rotors Caprice 
77, auto trans type C4 Ford 1980, 
two new tires 165-5R-15 camshaft 
for Honda Civic 1500 1983. Call: 
725-6072 


Rooftop carrier, excellent condi- 
tion, $50. Cail: 623-6482 


1987 Camaro !ROC, 350 TPI, all 
options, leather seats, no winters, 
mint condition, 78,000 KM, $9500. 
Cail: 705-277-3390 


Fit for Life airgometer stepper 
$250. Call: 725-5043 


Propane barbecue, good condi- 
tion, good vinyl cover included 
$65. Call: 623-2639 


Bombardier 16 foot sailboat, ex- 
cellent condition, also boat trailer, 
$1600 obo Call: 668-8400 


Satellite system complete, Luxar 
10 ft deluxe dish, Vc2 Huston 
tracker with decoder box, radio 
remote A1 condition $4200 obo. 
Call: 666-9506 leave message 
Burnt River building lot for sale 
access to Camerory Lake. Call: 
416-759-1808 


Bass boat 18' 175 hp Mariner o/b, 
remote control front electric, drive 
on trailer, Hummingbird 8000 So- 
nar Call: 613-332-5100 


Sea-doo shop manual, Sea-doo 
racing manual, Sea-doo scoo 
rate, best offer Call: 725-4203 

Washer spin dry with two sepa- 
rate tubs, Simplicity make, good 
condition, Graco baby stroller, 
complete child's car seat. Call: 
683-9626 
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Telephone Vista 200 fair condi- 
tion $70 firm. Call: 728-5199 


Brand new Hewlett Packard 
deskwriter 310 printer, for Macs, 
never used, asking $275. Call: 
705-324-8169 


1972 Chevelle parts, doors, fend- 
ers, etc. Edelbrock centre mani- 
fold with four barrel Holley carb, 
fits 350 Chevy, best offer. Call: 
623-5233 


Baby crib, mattress $100, 3 posi- 
tion reclining car seat, $50, 
booster seat $20, high chair, $50, 
infant bike seat $20, Call: 905- 
509-2565 


Great way to travel coast to coast, 
membership, Galvin Bay resort, 
asking $1800, dues paid until No- 
vember 1995. Call: 705-799-7372 


Walnut dining room suite $350, 
26" TV $125, trash compactor 
$200, fridge for cottage $80, Beam 
vacuum $300. Call: 576-1414 


Tractor, 35 hp, PTO, 3 point hitch, 
excellent condition, $3200, piano, 
antique, ornately carved burled 
walnut, circa 1868, excellent 
sound, $2000. Call: 263-8691 


24 ft. Raven and trailer moulded 
plywood hull aluminum mast and 
centerboard good sails, must sell 
$1000 obo, will trade. Call: 705- 
652-6006 


4x8 box trailer, 2’sides, 3000 Ib 
capacity, asking $600. Call: 705- 
454-3225 


Air conditioner 5000 BTU and 
10,000 BTU, good condition, 
Kenmore dehumidifier 20 pint ca- 
pacity $100, Sears portable drill 
ress $40. Call: 579-7347 


Phone number: 
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Truck cap for 1988 and full size 


GM pickup $175. Call: 433-0393 
15'5 Thundercraft ski boat with 
trailer, 115 hp Merc outboard, 200 
hrs new hydraulics prop, toys in- 
cluded $5000 firm, nice mover. 
Call: 613-472-5630 


Dodge 383 v-8 $2800, 1958 Chev 
6 cyl. hi thrift $500, 1976 GMC K- 
2500 p/u $4500, 1969 Dodge 
Polara 500 $4000, 1971 Yamaha 
Enduro m/c $700 lightbars. Call: 
436-8554 


40 gallon electric hot water tank 
bought new about 10 years old, 
$50. Call: 723-8255 


Solid pine dining room tabie, 4 
chairs plus wall unit, $350 Call: 
728-0921 


Pine queen bed & mattress, 6 
drawers, bookcase, headboard 
$200, 5 piece black & oak bed- 
room set $250, 2 new minivan 
bench seats $200 each. Call: 433- 
1912 


Tri star vacuum cleaner and power 
head attachment, extra bags and 
belts, paid $1800 asking $800 


obo, 3 years old. Call: 436-6569 
1977 VW camper, sleeps 5, pop 
top stereo CB, icebox, TV, porta 
potti, as is $2300, test drive. Call: 
683-3823 


Washer and dryer $375, portable 
diswasher $225, compact dryer 
250 volt $145, all in excellent con- 
dition. Call: 728-9203 


Microwave cart, medium oak ve- 
neer, drawer & 2 doors, very good 


condition $35. Call: 576-6595 
Pfaff machines model #1475 cd, 
te iar $1899, model #955 
dual feed $659, model #788 
serger $650, model #797 serger 
$850, all in excellent condition. 
Call: 705-374-4243 


House for sale, 3 bedroom baths 
1-4 E and 1 pe, 2 and 1/2 floors, 
CB house, 1.2 acres, 20 min. to 
Oshawa and much more, asking 


$169,900. Call: 983-5965 
1982 Honda Silverwing 500cc low 
mileage, good condition, recently 
tuned-up, new tires, certifiable 
$1500 or trade for 350cc. Call: 
728-8475 


Refrigerator avocado, good work- 
ing condition, 11 cu. ft. $100. Call: 
436-2708 


Sofa & chair like new $750 obo, 2 
antique brass lamps $130 obo, 3 
European pictures $160 obo. Call: 
433-2318 


1985 Chev citation automatic, 
good runner, $1500 as is. Call: 
725-6121 


Lot in Enfield, 100 x 519, $18,900. 
Call: 728-9871 


Walker with 4 wheels, commode 
like new, 1/2 price obo, boat lift 3- 
to-1 gear ratio, 4' lift, 16' to 18° 
boat, $300. Call: 723-9881 

Air conditioner, General Electric, 
w19"X17 1/2"dX12"h, $150 obo. 
Call: 723-9906 


CALL-DERRICK THOMPSON (Sales Manager) — 


——— 


8 Oldsmobile 
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Sant Lease 


) ] 5 99 — $345} 126 mont) 


® Air Bag 

® Air Conditioning 
* Cruise Control 

® Tilt Steering 

* Trunk Release 


$12895 


© Duat Air Bags 

* Anti-Lock Brakes 
© AM/FM Cassette 

° Auto Transmission 
° Trunk Release 


© Power Door Locks 
© [ntermittent Wipers 
® Gauge Package 

© AM/FM Cassette 


SaanrLease 


$289 (36 months) 


* Floor Mats 

® Intermittent Wipers 
® Body Side Mouldings 
© Vanity Mirrors 


eS 
All sale prices/lease payment available only lo authorized GM employee transactions. Lease offer Subject fo GMAC availability See deater for complete detaits. 


IDONIHOWSON Ss 


SHEPPARD AVE. E 


Cottage property, close to Belleville, 
14.5 acres w/winterized cabin, sep- 
tic tank, elec, well, 2 bdrm, 3pc bath, 
h/water tank, wood stove, Moira 
river access, $39,900. Call: 905- 
824-7292 or 416-226-6094 


Dutch language books for sale, 


cheap. Cail: 623-4877 

Twins clothing & goods, both 
sexes available, all sizes, toys 
also, everything in A1 shape. Call: 
905-725-7131 


1966 Mustang, good restoration 
car, has all parts, 289 4 barrel 
auto, good body and motor, 
$1500, gas tank and bumper for 
truck 73-87 GM. Call: 430-2055 


1961 Impala sport coupe, North 
Carolina car, 59,000 original miles, 
V8, never seen salt $5000 obo. 


Call: 666-4148 after 6:00 pm. 
Red pine 2x4 30 cents lin.ft., red 
pine 1x5 25 cents lin.ft., red pine 
1x3 15 cents lin.ft. private, no tax. 
Call: 613-332-4427 


GE Microwave oven, new, still in 
box, 0.8 cubic foot oven interior, 
800 watts power output, $175. 
Call: 432-1032 


Cannon camcorder with extras, 
$700, Call: 436-1371 


Must sell 2 complete super single 
waterbeds with bedding, also va- 
riety of sizes & colours of curtains, 


after 6:00 pm. Cail: 623-8555 
Star-track 8 satellite dish, 10° 
mesh dish, best offer over $1,200. 
Call: 623-6931 


21' Bucaneer sailboat, self-furling 
jib, VHF & CB radios $3,200. Call: 
986-0758 


Roto tiller, rear tine, 8 hp $550., 
Sears, good quality 10” radial arm 
saw $350., insulated steel door 
$25., 1/4 hp furnace motor $10. 
Call: 723-1340 


Timeshare, week 50, 2 bedrm, 
completely furnished, sleeps 6, 
value approx $11,000. sell for 
$5,000., need car, Call: 666-0737 


Skiar office leather chair, drapes 
white background w/biue flowers, 
10°x8', new wedding dress size 14, 
antique quarts & pints milk bot- 
tles. Call: 728-2601 


4 new seasonal tires 15" $250., 1 
40-45' tower with new 
colourhead, rotor, booster $250. 
Call: 1-705-786-1356 
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1989 Jeep Laredo, black, hard & 
soft tops, 5 speed, 114k, very 
good condition, asking $9,700. 
cert. Call: 905-728-4514 


Large freezer, excellent condition 
$75., Viking dryer new motor, new 
heating coils, good working con- 
dition $100. Call: 721-0132 


1986 Acadian 136k, auto, new wa- 
ter pump & brakes $1,000. as is 
or best offer. Call: 905-576-7857 


Coffee tables, 2 end tables, glass 
tops, old chain saw, working GE 
apt size washer spinner, 2 9" deep 
book shelves. Call: 725-0488 


Nearly new couch & chair, green & 
white striped excellent condition $575., 
exercise bike $65. Cail: 571-7629 


Large gold fish & comets, chain 
link coated fencing, clean blue 
plastic 45 gal drums, suitable for 


drinking water. Call: 655-3939 


Thomas electric organ, like new. 
Call: 723-9378 


1965 Chev van, runs, easily 
restorable $500. firm, 77 Ford 
short box, posi rear end 88-302 
engine, cash or trade for 350 chev 


engine. Call: 983-6002 
1000' waterfront, 2 bedrm cabin, 
Tweed area $32,000. Call: 655- 


5092 leave message. 


Casseroles, fry pans, salad bowls, 
wooden table, umbrella stand, dishes, 


black toy poodle. Call: 725-5306 

1977 Corsair motorhome, 28', 
27,000 miles, Ai shape, will cer- 
tify, $8,700. OBO, also van seat, 
bicycles, chainsaw for sale, Call: 


666-2703 anytime. 

Wheel chair walker & bathroom 
assist, also 4 15" wire wheel discs 
for Chev. Call: 697-0370 


Cuban cigars $7 each, 2 men’s 
gold rings $150, Anthony Rebbins 

ersonal Power set $150, regular 
$320. Call: 436-9950 


Siamese kittens for sale, beauti- 
ful, well behaved, raised with chil- 
dren & dogs, 1st shots. Call: (705) 
932-3129 Millbrock 


Join the “Frank” team for all of 
your reali estate needs. 


FRA 


W. Frank Real Estate Limited 


REALTOR 


Osh. (905) 576-4111 
Tor. (905) 686-5877 
Fax. (905) 435-5383 
Res. (905) 666-4758 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 
; HIGHWAY 401 


416-491-2000 (= 
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VICTORIA PARK AVE, 


Frank Sypher 
Sales Representative 


| OON VALLEY PKWY 


SEPTEMBER 1995 


$pecial Deal for GM EMpICyees 
Buying or Selling?! 


me ofaro™ 
We oo CHISHOLM 
REMIK® 
905-683-2992 


When Experience + Results Count 


WEST SHORE MARINE 


FULL SERVICE MARINA 


e BOAT SLIPS 
eBOAT RENTALS 


®WINTER STORAGE FOR 
BOATS & RVS 


PORT PERRY 


2KM NORTH OF PORT PERRY 
ON SIMCOE STREET 


(905) 985-2658 F 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid & 
return fare assistance. 
Also cars to Western Canada. 


TORONTO DRIVEAWAY SERVICE 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. 416-226-4616 


Powers of Attorney for Property and 
Personal Care become more important with 
the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 


CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope — 885-2451 
Cobourg — 373-0233 


1993 20' Bass boat 200 hp, 
Evinrude motor, factory tarp, 
shooter prop, 3 batteries, 3 depth 
finders, trolling motor, alum mags 
& spare on custom trailer $20,000. 
Call: 905-430-7394 


Relaxisizer complete toning & 
massage unit cost $2,200. US 
new, sell for $200., in new condi- 
tion, Commadore 128 computer, 
colour monitor with some software 
$150. Call: 728-2579 


Italian course, tapes & books, 
make an offer, tire for S10 Blazer 
P205/75R15 $40, 4 ski holders for 
a Me Blazer $20 each. Call: 579- 


Kitchen table with flaps and 2 
chairs $45, portable stepmaster 
$25, semi-automatic 22 rifle, 
Remington pump 12-gauge shot- 
gun, best offer. Call: 571-0052 
Chest freezer “Chambers”, 15 
cu.ft. Call: 721-2706 


87- 4 Wheeler, 350 Yamaha, 
$2300, frost-free fridge, $125, drill 
press floor model, $340. Call: 432- 
1018 


49wx50h divider $75, rowing ma- 
chine $75, lamp $15, Kroehler 
chesterfield and chair $75. Call: 
433-2076 


Humidifier, large size $25, 
rangette stove with oven, 110 volt, 
plug in, $25. Call: 723-3330 
Older Hoover, washer/spin dryer, 
works great, $85. Call: 434-5261 
Haliburton retreat, 90 acres, pri- 
vate lake, cottage on paved road, 
8 km to Minden. Call: 705-426- 
5264 


Bar fridge, swivel chair, chester- 
field suite, wood for closet cup- 
boards. Call: 723-3089 


14 foot aluminum, 15 horse 
Johnson $1400, 1985 Pontiac 
STE, mint. $2650, baby stroller, 
fridge $30, stove $40, truck $2900. 
Call: 623-4003 


House full of furniture, unused 
quality seven piece dining suite 
$995, upholstered round bar with 
four matching chair stools, never 
used, $495. Call: 725-8734 


Computer in excellent condition. 
Call: 723-2932 


1987 Tempest Bowrider, 17', 130 
hp, in/out board, includes trailer, 


full top, $6000 obo. Call: 985-3278 
Central air conditioning unit cover, 
excellent condition $30 obo. Call: 
728-5199 


Compleie satellite system $1500, 
York 8900 bench, steel weights 
$200, Cragar rims 15", 5 bolt, 
chrome nuts, rings $100. Call: 
705-939-1662 


1983 Honda Odessey rebuilt 250 
Honda $350, in new parts $500 
firm, 34" white screen door, $25. 
Call: 905-263-8817 


Bar fridge excellent cond. $115, 
comelong 600kg capacity $15, 
new man’s suit, light blue striped 
42"chest, 36" waist, 30" in.leg, 
$50. Call: 728-9834 


Artist proofs, four Eddie Lepage, low 
numbered proofs, professionally 
framed, $500 each. Call: 725-3995 
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White outside wood door 2" thick, 
hardware included $50, painting 
22x17, $15, Double white bed- 
spread pink & mint background, 
with pillows $15, sheer curtains. 
Call: 725-0803 


Baby sets fancy knitted, $15 each, 
all colours lawn ornaments, 
Sylvester, Twitty, Bluejay, Cardi- 
nal, Gramma, Umbrella Girl, $10 
each. Call: 725-9390 


Stove, fridge, exercise bike. Call: 
725-1937 


Typewriter, correcting feature, ex- 
cellent condition $70, suitcase 
satin lining, beautiful condition 
$30, Autoharp like new $75 (value 


$160.) Call: 579-7972 


Italina black lacquer 6 piece bed- 
room and suite, teak dining room 
suite and buffet. Call: 725-0077 


eee woodstove, $100. Call: 
644-666 


Honda aiene 1982, low mile- 
age, good condtion, recently tuned 
up, new tires certifiable $1500, 
obo. Call: 432-1032 


GE Microwave oven new (still in 
box) 0.8 cubic foot oven, interior 
800 waits power outlet, $175. Call: 
432-1032 


Queen size water bed, 5 years 
a one owner, $100. Call: 655- 
048 


mae with mattresses, playpen 
$25, Fisher Price booster car seat 
$35, high chairs, $10, Kenmore 
stove $50. Call: 987-5027 


Gas powered grass trimmer, 15 
inch cut, 2 cycle engine, 
Weedeater model, needs minor 
repair, handy man special, $48. 
Call: 725-0341 


Kitchen table, 6 chairs, $85, small 
dresser $40, single bed $20, 
dishes, cups and silverware, best 
offer. Call: 725-9387 


Tranny 45pd Auto fits rwd, V6 
$150, two fenders for Camaro 
1982/89, $40 each, rear truck lid. 
Call: 728-6872 


Meggar 600 volt OHM-MOHM 
crank $100, relays new 110 volt 
plug ins $25 each, sink oval yel- 
low procelain, $20, aluminum 
door, brown 81x32, $25, Call: 725- 
8675 


30' 1978 lark trailer in Bushnell 
Florida, air cond., furnace, fridge, 
stove, flush toilet, sleeps 4, pic- 
tures available, $3,200 American. 
Call: 723-3305 


Cockapoo puppies, non shedding, 
good with children, vet checked 
and needled, blonds and blacks. 
Call: 905-263-2967 

Viking 18" self propelled real type 
lawn mower, good condition, $65. 
Call: 725-6853 

Sunbeam blood pressure monitor, 
half price, for wine makers big 
glass containers. Call: 728-6804 


SEPTEMBER 1995 THE OSHAWORKER 39 


Awning navy blue, 20 ft long, like 
new, must sell, make an offer. 
Call: 434-2351 


1984 Acadian $400 as is, 1982 
Plymouth Reliant $400 as is obo, 
exercise rowing machine, $50. 
Call: 436-6052 shift 2 


Rececorating! furniture, prints by 
Bateman, two Melody in Motion, 
collectibles, clown, cowboy, must 
see. Call: 668-6339 


Two go karts, Honda motors, Shp 
$1400 for pair, will sell separate. 
Call: 436-9364 


1994 Chev Astro CS, blue, 7 pas- 
senger, fully loaded, 15,563.8 km, 
have 1 yr paid $3500, take over 
payments of $457.13. Call: 416- 
281-8471 

Case 1H 5130 2wd diesel, trac- 
tor, 211 hrs, deluxe cab, air, 18.4x 
38 tires. Call: 905-885-9219 
1944 Yamaha, Vmax 600, twin 
pipes, studded cover, ski skins, 
$6250 obo., twin pipes, $400 plus 
old pipe. Call: 434-6103 
Quantity, 9x8x14 1/2 BC fir. Call: 
623-2646 


Canoe or beat rack, roll cage type, 


for any ATV with front and rear 
carrier racks. Costs over $300 


new, selling for $125. Call: 705- 


374-4056 


Oval coffee table with two end tables, 
weod with glass tops, excellent con- 
dition $200, obo. Call: 728-1265 


asa Lear 


40 


UNDERGARMENTS WITH BELIS 


3 se 
Now Ch provides 
~ aclose body fit 


varhiaia Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Trailer with addition, 600 sq.ft., 
winterized, excellent condition, 
year round trailer park, $250 
month, 10 mins to Hwy 401, 35 
mins to Toronto, $19,900 obo. 
Call: 905-697-3341 Bowmanville 


Franklin insert, $300 obo, looks 
good. Call: 723-6713 after 4pm 


Conroy forced air furnace, 200 gal, 
oil tank, $100 each obo, operat- 
ing electric stoves, Moffat, avo- 
cado, Kelvinator, white, $50 each 
obo. Call: 723-3916 


Trailer, 1990, 26’ Prowler, like 
new, stereo, air cond, microwave, 
deck, shed, awning, many other 
options, used a few times, 100 
road miles, $14,500. Call: 404- 
2933 


Venture double stroller $135, jolly 
jumper, cloth activity seat, eH 
girl’s snowsuit 24 months oe 
garage door opener, 1/3 hp, $125. 
Call: 905-797-3074 


1981 Grand Lemans 4 door, 267 

engine, new rad, 4 new aqua tread 

tires, low mileage, $1000 spent 

on brakes exhaust, new gas tank, 

oe best offer. Call: 705-277- 
60 


1989 Mustang 5 litre convertible 
red/white top, every option, 
58,000km, as new cond., lots of 
extra’s. rustproofed every year, 
garage stored, no winters, best 
offer. Call: 705-277-1260 


1994 Suzuki GSX 1100, blue and 
white, 1,200 km, bought April ’95, 
still under warranty, always garage 
stored, very sharp bike mint 
shape, clean $8500. Cail: 705- 
277-1260 


5 year old freezer, 7 cu ft, almond 
colour, asking $200. Call: 725- 
6499 anytime 

Goalie Pads, 27" JB brown, lite 
weight, goalie skates, 4 1/2 mi- 
cron, Call: 668-7088 


1984 Dodge Ram, mini van $1000. 
Call: 985-2078 


1994 Lumina APV loaded, low mile- 
age, white with blue/grey interior, V6 
3.8L, 7 passenger seating, mint con- 
dition, asking $22,000. Call: 434-5620 
1981 Coleman hardtop camper 
trailer, sleeps six, good condition, 
$2000 obo. Call: 579-1286 


12 foot fiberglass canoe, asking 
$275. Call: 725-8250 


Outside house doors, one 
2’°10"x6'10"x1 3/4" with hardware 
and 3 lights, suitable for front of 
house, one 2’8"x6’8"x1 3/4" one 
light, pair $100. Call: 728-4459 
Ladies full Jength fox fur coat, ex- 
cellent condition, size 10-12, ap- 
praised at $2000 sell for $600. 
Call: 433-7822 


Painted interior doors with hinges 


and handles: 3-24x80", 3-30x80", 

2 bifold 30x80", $20 each obo, sin- 

gle futon with mattress, $110 obo. 
all: 623-2174 
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Two four door Chevettes, auto- 
matic, one runs fine, other needs 
pelle two for $500. Call: 579- 


1992 Skidoo Mach 1, hand 
thumbs warmers, carbides, mir- 
ror and cover, very fast and reli- 
able, mint condition, C7 suspen- 
sion 3,900km, $4900. Call: 987- 
5497 


65 gallon aquarium with stand, fil- 
ter, gravel, $275, 25 gallon com- 
plete $85. Call: 433-7822 

Beer fridge $99, desk top book 
case, $50, hand made quilts, 
$300, Electrolux carpet cleaner at- 
tachment $25, golf balls $3 dozen. 
Call: 728-0250 


6 Bedroom house, finished base- 
ment with rec. room, 2 bath- 
rooms, newer replacement win- 
dows, ideal as in law apartment 
or duplex, $100,000. Call: 725- 
7198 


Blender, hot plate, car stereo, 
neon sign 2’x30', shop vac, bar 
sink, baby bath, baby swing, fisher 
price pool, child's vanity, coffee 
maker, x country ski boots, hockey 


bag.. Call: 666-2239 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 
e FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 
° EYE EXAMINATIONS ARRANGED 
¢« SENIOR CITIZENS DISCOUNT 


=5/9-6411= 
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1965 Ford 3/4 ton truck, 350 mo- 
tor, ps pb, reconditioned inside, 
excellent condition, $5000 certi- 
fied. Call: 725-3348 


Bradenton, Florida, 1 bedroom 
mobile, plus Florida room, washer 
dryer, no pets, minimum 5 monihs, 
$700 US monthly plus utilities. 
Call: 905-404-8961 


Super single waterbed caps $20, 
Evenflo car seat $20, Baby To- 


boggan $5. Call: 432-2115 


Soloflex leg extension and butter- 
fly, must sell, new condtion, half 


price. Call: 623-4055 


1985 Olds. Cutless Brougham, 
75,000 miles, 305 V8 Automatic, 
good condition, all original, ask- 
ing $3,500 certified. Call: 905-404- 
8961 


Storm door 80"x32", rowing ma- 
chine, exercise bike, fireplace 
screen 44"x28", skillsaw, ironing 
board, toilet, obus backsupport, tri 
light, xams tree, electrolux 
vacuum, Call: 666-2239 


Bar Fridge, excellent cond. $139, 
comelong $15, 215.75 2 tires $10, 
chest of drawers, $35, long fender 
mirror $5, white 45 Gallon drum. 
Call: 728-9834 


Cottage, Stony Lake, 3 bedroom, 
winterized, furnace well, fireplace, 
spiral staircase, private rightaway, 


Americana encyclopedia, wicker 
chair, toys, collection knitting pat- 
terns, hard covered books, babies 
up to adult. Call: 725-9238 

Fire place, artificial brick, wood 
burning logs and screen, excel- 
lent condition, Call: 579-1623 


18 ft holiday trailer, sleeps 6, 
fridge, stove, toilet, shed, awning, 
located east of Peterborough on 
site, $2500. Call: 432-3424 


Steel weights, 1200 Ibs, including 
olympic set, steel bench, rowing, 
leg press, pull down machines and 
accessories, shift 2. Call: 725- 
0208 


84 Olds Cutlass, auto, 305, air, 
ps/pb, 182,000 km, will certify, 
best offer. Call: 576-2576 


Childs Car seat, jolly jumper, 
Rudale books, child’s walker, 
fisher price toys, kangaroo snugly, 
maple, child’s rocking chair, time 
share. Call: 683-9626 


1979 Corvette, white, running con- 
dition, new paint job, asking $7000 
as is. Call: 728-1796 


Sailboat and factory tilt $600, Co- 
lonial 3 piece sofa $300, nintendo 
and sega genesis $150, weider 
free weights 150lbs, $100. Call: 
985-9014 


89 GMC 1/2 ton pick up, wrangler 
with cap, running boards and liner, 


Metal Truck box for 5 series truck, 
lockable $75, excellent metal ca- 
noe rack for a 5-truck, $70. Call: 
434-8586 


52 inch RCA bigscreen TV, 100% 
warranty, $2300, 10 inch 
tablesaw, 14 inch bandsaw, TCR 
101 hummingbird fishfinder. Call: 
571-7162 


14 Kodiak FG Boat, 1972 40 hp 
Johnson, good tilt roller trailer, 
very good condition, two tops 
$2700 obo. Call: 668-2036 


GM 4.56 12 bolt ring and pinion, 
asking $1500 like new, shift 2. 
Cali: 576-3891 


Timeshare, two weeks, sleeps 
four, Al floating time, Spain, 
Mexico, Hawaii and more. Call: 
576-0557 after 8pm 


CCM exercise bike, Ai condtiont 
timer, adjustable tension, adjust- 
able seat, odometer, speedom- 
eter, KM or MPH, asking $5000. 
Cail: 434-1727 


1985 grey Buick Lesabre, 4 door, 
air, power locks, velour interior, 
excellent condtion, must be seen, 
$3900 obo, low kilometers. Call: 
728-8297 


3 Bedroom bungalow, easy com- 
muting distance or retirement 
home in Trenton, A/c, garage, 
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Weed sprayer, aluminum door and 
windows, wooden windows, vari- 
ous sizes. Call: 728-9041 


1993 Chateau travel trailor, air , 
microwave, awning, television, 
booster, torsion suspension, tinte 
windows, queen bed, leveling 
jacks, excellent condtion. Call: 
725-8001 


12' aluminum boat in new condi- 
tion, also 9.9 Evinrude motor, 1988, 
both in top condition, $1,295. Call: 
728-3526 leave message 

Beagle pups, pure bred, parents 
great hunters, ready to go mid 
sept, $150. Call: 728-3069 

1983 Yamaha 920cc, guitar elec- 
tric, boston/billiard balls, beer can 
collection, chest of drawers. Cail: 
432-7101 


Maternity clothes, patterns (small) , 
ski suit, downhill ski boots, size 6, 
rowing machine, large dog bed, mens 
30" ski pant, navy. Call: 433-4270 

Fireplace screen, glass doors, 
brass trim, like new $60 obo, elec- 
tric lawn mower, good working 


auto, o/drive, excellent condition. 


very private. Call: 905-986-4991 
Call: 683-4564 


after 6pm 


quiet area $110,000 obo Call: 579- condition, $30, wanted large dog 
6277 or 613-392-4385 cage. Call: 436-6039 


Big Sisters N.O.W. 


(Newcastle/Oshawa/Whitby) 
is accepting applications for the 


- NEW - USED - CONSIGNMENT 


Second Annual 
Craft Show 
and Trade Fair 


being held at the Union Hall 
on October 14, 1995. 
Registration Fee is $50. 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs e Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
* Bathroom Aids ¢ Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Sor people who matter ae from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LiN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


The show runs 
Jrom 10 a.m. to 4 p.m. 
at the Hail, 


14285 Phillip Murray Ave., Oshawa 


All interested vendors 
can call 


725-9300 
Sor further information. 
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For sale or rent large Florida mo- 
bile home, res owned 55 and over 
park, low prices, can walk to shop- 
ping. Call: 987-4217 or 436-6985 
6 piece Skiar peppler bedroom 
suite was $4000 asking $1800 
new condtion, 10 speed man bike, 
good condition $65. Call: 728- 
5532 


Park Model Trailer 38x12, fridge, 
stove, loveseat, chair, full bath, 
deck included, fully winterized, 
asking $23000 obo, trophy model 
5 yrs old, excellent condition Call: 
786-2478 


1988 Navy 1/2 ton, 4.31, cap box 
liner, sun roof, tinted windows, 
fabirs upholstery, excellent condi- 
tion, low kilometers, $7500 obo. 
Call: 728-8297 


Crossbow jennings devasator 
complete with crissbow, range 
finder scope quiver and soft case, 
150 ibs, pull 275 fps asking $425. 
Call: 571-7695 


Chicken plucker $150, 2 ATV tires, 
10' rim $20, 2 boat trailer wheels 


5"-12 stud $20 pair. Call: 725-5879 
1990 Chevy Lumina, 4 door, black 
with grey interior, power locks and 
windows, am/fm casette, air con- 
dition, asking $5500. Call: 436- 
0505 


Boat Trailor 24’ silverline 188 hp 
mercruiser, $6800, Shared 
accomodation, Courtice, Laundry, 
park setting, all inclusive $400. 
Call: 404-1345 


1977 Camaro RS V8, 4 speed, 


new ciutch, tranx coils, excellent 
body, certified, electric trailer, 
brake units, all best offer. Call: 
705-742-8397 


OSHAWORKER 
DEADLINE 
For The 
OCTOBER 
Issue Is Friday, 
September 15, 
1995 at 4:00 p.m. 


The 
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88 Optima GLS, A1, $4900, certi- 
fied, elmirs, airtight woodstove, 
$500. Call: 705-786-2378 


FOR RENT 


Room to rent close to Oshawa 
Centre, 32 Westmount Street, fur- 
nished, TV & converter $400./ 
month, available immediately. 
Call: 728-4092 Wayne. 

Port Charlotte Florida, 3 bedrms, 
newly furnished, 2 baths, available 
to rent $1,000. monthly or $300. 
weekly US. Call: (905) 723-1377 


or (905) 579-2058 


House for rent, option to buy, 3 
bedroom brick bungalow, attached 
arage, large lot, near Oshawa 
hopping Centre, $875 plus utili- 
ties. Call: 725-1800 


$400 monthly, close to Oshawa 
Centre, 4 rooms, fully furnished & 
carpeted, basement apartment in 
private house, parking included. 


Call: (905) 728-0079 


Quality privacy luxury log cottage 
on lake, 3 bedrms, 2 baths, re- 
sponsible people only, non-smok- 
ers, no pets please. Call: (613) 
637-2836 for more information. 


Oshawa 3 bedrm bungalow, eat 
in cherrywood kitchen, rec rm, fire- 
place, wet bar, satellite, garage, 
workshop, spotless, asking 
$142,500, mortgage 7.5% 1998. 
Call: 728-0736 


South Oshawa $823 monthly, 
semidetached house, 1 1/2 bath, 
three bedrooms, recroom, near 
shopping, school, GM, Hwy 401, 
fenced yard, private driveway. 
Cail: 728-0079 


North Oshawa, large one bed- 
room, private entrance, patio, 
parking, heat, hydro, cable, four 
appliances, $695 month. Call: 
434-9861 


Whitby 3 bedroom bungalow, 
fridge, stove, ref. $925 month plus 
utilities, first and last, available 
Sept. 20. Call: 723-1364 


TONY NEWMAN 


Full-Time Sales Representative 


Together With 


(905) 668-3800 


(31 year GM employee) 
IN TUNE WITH YOUR NEEDS 


REAAKK 


Summit Realty (1991) Ltd. 


Independently Owned and Operated 


Jim Treen 


Sales Representative 
Member of Durham Region 
& Toronto Real Estate Boards 


10 Sunray Street, Unit 23 
Whitby, Ontario 

Fax: (905) 430-2550 

Tor: (905) 686-3800 
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OSHAWA GOLF CLUB 


CELEBRITY 
CLASSIC 


Hosted by Hockey Legend 
Bobby Orr 


with special guests including 
Eddie Westfall, Marcel Dionne, 
Walt McKechnie, Don Edwards, Rick Martin, 
Ken Broderick, Derek Smith, 
Rene Robert, Freddy Stanfield, Keith McCreary, 
Dick Duff, Billy Harris, Eddie Shack, 
Sid Smith, Doug Favelle, Andy Bathgate, 


Brian Cullen 
and curling champions 


Ed Werenich and Russ Howard 
Master of Ceremonies: Joe Bowen 


Friday, September 15, 1995 
Oshawa Golf Club 


Three or four person team 
$1,200.00 
Register with John McLellan 
General Manager, Oshawa Golf Club 
P.O. Box 36, Oshawa, Ontario 


Proceeds go to 
the Oshawa and Whitby Hospital Foundations 


The 
Art Gallery of Ontario 


is offering a two-for-one admission deal 
to CAW members. 


By showing your Union membership card 
when you buy your first ticket, 
you get the second ticket free. 
The offer runs until Thanksgiving. 


Regular gallery admission is $7.50 for adults, 
$4 for students and seniors; children 11 and under are free. 
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Shared Accomodations, available 
sept 1, GM worker has 4 bedroom 
house to share in North Oshawa. 
Call: John 721-0334 or page at 1- 
800-361-6793-8717 or inplant *97- 
8717 


SERVICES 


Pregnancy Help Centre of Dur- 
ham. Helping women in crisis. All 
services provided free - preg- 
nancy testing, counselling, baby 
clothing and equipment. Call: 
430-0805. 


Are you the spouse or relative 
of a problem drinker and seek- 
ing help? Call: Al-Anon 728- 
1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 433-1121 or 985- 
3434. 


Video productions, convert old 


8mm films to video, foreign vid- 
eos converted to & from any 
country, weddings, anniversa- 


ries filmed. Call: 436-2992. 


WANTED 


Wanted woodburning fireplace 
insert to fit opening 31 1/2°x 
23 1/2"x20" deep, also nesting 
tables in good condition. Call: 
728-2518 


12' deep, wide boat, motor and 
trailer, reasonable. Call: 644- 
1352 John, steady days. 


Wanted men’s mountain bike, 
high quality components. Call: 


(705) 932-2331 


Are you ready for some hockey? 
CAW SUNDAY MORNING HOCKEY IS BACK! 
Any CAW member who would like to get in on the action should do it now! Fill out the 
form below and drop it off at the Union Hall or call: 


Dan Tureski (905) 433-2141 


Ken Shobbrook (905) 576-5342 
Don’t miss out, do it today! 


Bill Mutimer (905) 432-7050 


l Name: 


I 
I Plant: 
I 


] Serial #: 


Location: 


Played Before: 


| 


[ 


[lYes []No 


L. ee ee ee ee ee ee LS SF A A 


Psa & Pai 


Free initial consulta- 
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Wanted cement mixer for tractor 
3PTH, for sale trailer flat bed 


7'x13' $200, Call: (705) 932-2331 


Wanted Avon Cape Cod dishes, 
platter, pitcher, napkin rings, bell, 
condiment, creamer, sugar, serv- 
ing bowls, gravy, 2 tier server, 
dessert server, cake. Call: 705- 
432-2128 


Wanted VW Rabbit, diesel for 
parts, must be in good running 
order. Call: (905) 723-6989 

Johnson 9.9 or 8 hp outboard mo- 
tor, good condition. Call: 576-6536 


Canvas tent for hunting, size pre- 
ferred 12x14’ Call: 433-8914 


Piano, apartment size Call: 723- 
0143 sfter 6 


Buying old and new baseball and 
hockey cards, sets or singles. Call: 
579-3131 


Wanted 7 foot heavy T-Posts for 
farm fencing, also cedar posts. For 
sale 5 tier cake for wedding anni- 
versary etc. Call: 7905-793-2215 
or 705-328-3152 


Single bed showmobile trailer, 48 
inches wide. Call: 725-4557 


The expert choice. 


CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W. Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ ink] es 


[El] Goodwrench 
Service 7Zs 
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: * Arrangements with creditors 
tion to explore * Stop most legal actions 
reduction of your] + Payments geared to your 
financial pres- ability 

sures and wor- * Retain control of your assets 
and affairs 


1800-757 


C 
pe a 14: eon Road ° eons | 


Durham's Premier BBS 


& Internet Service 
15 Day 


Cyber Conexeions = = 


featuring Full Internet Access 


*Over 4 Gigs of On-line Files *Multi-player On-line Games 
*Graphical User Interface #*North America Chat Network 


Customer Service (905) 571-1200 
BBS & Internet (905) 571-CONX 
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League Faces Off October 16 


By Ron Gay, 


Executive Board Local 222 Recreation Committee Liaison 


ELL IT’S THAT TIME OF 
year again, hope you hada 
good summer. 

Our Hockey League will 
be starting October 16, 
1995, hard to think about hockey or 


ar aa. - SO 


‘Attention CAW 


Start Up ‘Time | 
riday, September 8, 1995, 


PROUD TO SERVE 


GM EMPLOYEES 


nd 


THEIR FAMILIES 


Tall to us for 
Special 
GM Employee Discounte 


La 


Nb th, 140 Bond St. W. 


~ LIMITED 


OSHAWA 
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winter as I am writing this article in 
August and it’s hot outside. 

At the time of writing I have not 
received the contract for the ice yet, 
but Iam quite certain that we will be 
playing in the same arenas, North 


oy 
‘ j 
\ 
| 


ol 


« Reserve today 
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OPTICAL BOUTIQUE INC 
a 
DISPENSARY & LAB 
VUsion with a amie... 

ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


vse 571-2020 


Car-Truck 
Hockey League 
PORT 


Oshawa on Mon- 
days and Harman 
Park Arena on Tues- 
days, Wednesdays 
and Thursdays. 

I hear that John 
“Midget” Johnston is on the third shift. 
I hope that he is still available for a 
referee. John, along with Bob Soloman 
and Charlie Agnew, did a great job 
last year. 

Eric (Seadog) Smith has not yet de- 
cided if he will play this year due to 
an old war injury, we just had a se- 
cret meeting at his swimming pool. 

If anyone is interested in playing, 
contact last year’s team representa- 
tives or Seadog or myself. 

See you on the ice. ¥ 


SERVICED BOAT SLIPS ON STURGEON LAKE 


*new clean heated washrooms and showers 
*laundromat * swimming pool 
* children’s playground 
«indoor and outdoor 

recreation facilities 


*spa 


R.R. #8 LINDSAY 
705-324-MOOR (6667) 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


CHRISTINE MARKOV 
OPTICIAN 
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Slo-Pitch Picnic Tournament Report 


By Walt Tarasewicz 


S USUAL, THE SLO-PITCH 
Tournament was a great suc- 
") cess, even the weather co-op- 
™ crated. I would like to again 
==) thank Local 222 in supplying 
the awards from Molson’s and Jim 
Vavoroutsos, owner of the Rosedale 
Restaurant, and his staff for a generous 
day given to all the players and their 
families. 

This year, if anybody wasn’t aware, 
a new division was applied: a father/ 
son division. Next year, a father/son 
and mother/daughter tournament will 
be added. The kids couldn’t wait long 
enough for Saturday to come so they 
could play with their fathers and com- 
pete against other teams. 

This year’s winner was a team put to- 
gether by Paul Forsey (Raiders) who beat 
Tigi Dignard (Frenchy’s) 16-5 in the fi- 
nals. Special mention to go to the Um- 
pires Association (Ron Poulton) for an- 
other excellent tournament. By the way, 


the association has graciously 
donated the Father/Son Tro- 
phy, called the ALTUG 
(Oshawa League and 
Tournament Umpires /¢ 
Award Group). f 
Some results 
from the tourna- 
ment: { 
Calgon beat 
BYOB 43 in Pool A 
to advance to the 
Men's final; and Ex- 
cuses, defending ‘ 
champs, beat Flying 
Squirrel 16-5 in Pool B to as 
meet Calgon; Calgon 9 - Ex- 
cuses 3. 


In the Masters, Doug’s Boys defeated 


Rosedale Restaurant in a squeaker 3-2; 
as Dines beat Corky’s Tomcats 8-3. 
Dines, as defending champions, re- 
peated as winners again in beating 
Doug’s Boys 16-6 becoming and still 


Masters Champs for the third year in a 
row. 

Well done to all teams and thanks to 
all the fans for coming and supporting 
their favourite teams. See you in 96! # 


ADMIRAL AEG AMANA ASKO BOSCH CALORIC DACOR DANBY EUREKA FRIGIDAIRE INGLIS JENNAIR KITCHENAID 
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1945 - 1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 


Here's a special offer: 


With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 


at 5% above our dealer cost. 
(cash or cheque orders only) 


Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 


THE OSHAWORKER 


Hwy #2 (Dundas) 
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TRUCK PLANT #2 10 PIN BOWLING 


By Glenn Jeffrey (Seapup) 
gm — FINISHED THE 1994/95 _B Consolation 10 Year Award 
playoffs with some exciting § Toylet Bowlers 11376 pins Mike Lunn 
bowling as the Wildcatscame _Silverados 11365 pins 15 Year Award 
back and took the “A” Divii Help Wanted 11206 pins Glenn Jeffrey 
sion Championships in the Tee Totalers 11169 pins High Team Series with Handicap 
last week by 57 pins. Alley “Oops” 11158 pins Sleepers 3194 pins 
In the consolation “B” Division the Strike Force 11136 pins High Team Single with Handicap 
Toylet Bowl/ers came back and won High Average Rosedale Brats 1136 pins 
by 11 pins, as the Silverados stalled in Tracey Fleetwood 174 Witch Trophy 
the 10th frame of the final game. Rick Lowe 187 Low Single 
Wildcats Toylet Bowl/ers High Series Mari Courneyea 72 
Barry Meadows Paul Butt Anna Bernier 570 Low Series 
Harold Rivers Jo Whiteman Jacques Jacquier 681 Mari Courneyea 274 
Pat Porter Stan Zaroda High Single Turkey Trophy 
Jim Lovelock Dave Morrisey Pat Porter 243 Low Single 
Randy Marcinek Rick Anderson Dieter Letz 255 Doug Courneyea 86 
High Series with Handicap Low Series 
Playoff Standings Dawn Peterson 676 Doug Courneyea 309 
A Championship Tom Morgan 721 Section 1 Winners 
Wildcats 11587 pins High Single with Handicap Wildcats 
The Sandbaggers 11530 pins Janis Piels 264 Section 2 Winners 
Rosedale Brats 11486 pins Gene Porter 283 Snafus 
Rams 11414 pins Most Improved Section 3 Winners 
Snafus 11257 pins Mari Courneyea plus 15 pins Rams ad 


Sleepers 11245 pins Dan Thomas plus 16 pins 


BON UT GALLERY | 


eS & Donut Shop before hwy 401 


BAKED FRESH DAILY ON THE PREMISES BY THE OWNER 
CAR POOL SPECIAL COFFEE & DONUT 


| 20% OFF | | Regular (8 02.) | 

FOR DRIVER & OCCUPANTS Regular Donut : 
Genny, Valo-unti Dec 21/06 Noi | | (with Coupon) Why, 
valid with any other offer or spe- 


cial. Valid at Hwy 115 NEWCAS- VALID AT HWY 115 ieuee 
TLE LOCATION ONLY |_ LOCATION ONLY 


| Right here for you! Right in the heart | 


GM territory 


GM family program available 
Call or come in for details 


FREE DONUT BFREE DONUTS 


l Buy 2 Donuts at | | Buy 6 Donuts at l 
regular price get 1 regular price get 6 
Donut FREE | | Donuts FREE | 
(with coupon) | | (with coupon) 


= ee iy 
1050-1088 


litimilts 


l Buy 6 Muffins at | | Buy 6 Muffins at l 
regular price get 3 regular price get 3 

Donuts FREE | | Muffins FREE | 

(with coupon) I | (with coupon) l 


VALID AT HWY 115 NEWCASTLE VALID AT HWY te NEWCASTLE 
LOCATION ONLY 


266 King St. W. Oshawa, Ontario 
436-1500 
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Get Ihe Best 
Mortgage Deal 
Aroun 


Competitive Rates 
No Penalty 


If you sell your home 
No Cost 
To transfer your mortgage to us 
Flexible 
Terms...payments and 
pre-payment options 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


We're open to the public 


CAW €2TCA 
CANADA 


LOCAL 222 
Meetings 
THE THE 
GENERAL MEMBERSHIP MEETING GENERAL MOTORS UNIT MEETING 
IS HELD THE FIRST THURSDAY IS HELD THE THIRD THURSDAY 
OF EVERY MONTH AT 7:30 PM. OF EVERY MONTH AT 7:30 PM. 
EXCEPT JULY AND AUGUST. THE EXCEPT JULY AND AUGUST. 


RETIREES’ CHAPTER MEETING 
IS HELD THE FIRST MONDAY 
OF EVERY MONTH AT 1:00 PM. 
EXCEPT JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 


Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J BL4 


Pustage cad 
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2190 


